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About Emsi

At Emsi Burning Glass, we believe that the key to creating a better national
economy is to better understand economies at the local and regional level.
No two local economies are the same, and so each one will have a unique
industrial mix, differing skills requirements, and specific solutions for fostering
growth. We are working with organisations across the country in the education,
economic development and employment sectors, helping them better
understand their own economy, so that they are better placed to apply
solutions that are right for their area.

To achieve this, we employ a team of expert economists, data scientists and
software programmers to build a dataset that is not only highly granular and
extremely robust, but also accessible and easy to use.

Emsi Burning Glass UK | 10 Sarum Hill | Basingstoke RG21 8SR | www.economicmodelling.co.uk

http://www.economicmodelling.co.uk


Executive Summary
The purpose of the report is to help provide the
Sussex Learning Network (SLN) with the evidence
needed to advise education providers on how to
adjust education provision to better fit existing and
future labour market conditions. This is done by
primarily analysing different factors in the context of
Institute of Apprenticeships and Technical Education
(IfATE) pathways.

Before focusing on IfATE pathways, the report
analyses past and existing labour market conditions
in terms of industries and occupations. The analysis
shows there are concentrations of industries such as
accommodation and food service activities and
wholesale and retail trade within the SLN region. The
industries are both major employers and expanded
between 2015 and 2020. The significance of these
industries is reflected in caring, leisure and other
service occupations and sales and customer service
occupations being more concentrated in the region
compared to the UK on average. In addition,
industries and occupations associated with
higher-value activities (e.g. professional, scientific and

technical activities and professional occupations)
have grown recently in the region.

The scale of somemajor industries in the region is
reflected in associated pathways (e.g. health and
human health and social work activities) having the
highest levels of projected labour demand in the near
future. An exception to this trend is the high-level of
demand projected for the engineering,
manufacturing, process and control pathway, which
has strong relationships with multiple industries
including construction and manufacturing.

The local apprenticeship, further education (FE) and
higher education (HE) systems will deliver a supply of
achievements to meet future demand for different
pathways. Currently, the pathways with the highest
numbers of annual achievements associated with
them are management and administration; care
services; and engineering, manufacturing, process
and control. The majority of the achievements aligned
to these pathways come from the FE and HE systems,
with a small share coming through apprenticeships.
The majority of achievers that could take on roles in

the three pathways typically have level 3 or level 6 or
above qualifications, with level 4 and level 5
qualifications making up only small shares of
achievements.

Factoring together the existing annual supply of
achievements and Emsi Burning Glass demand
projections, an undersupply of labour to meet
demand is estimated for four of the five most
in-demand pathways between 2021 and 2026. These
pathways include retail; hospitality; customer service;
and health. The undersupply of labour for the
hospitality, customer service and retail pathways
could be partly solved by drawing labour from other
sources alongside the education system, considering
the likely lower skill levels required for work in
industries linked to the pathways. Therefore,
potentially generating less need for the education
systems to deliver additional achievements to meet
demand.

Other more in-demand pathways (health) and three
others that SLN were keen to examine in more depth
(onsite construction; building services engineering;
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and health science) may have labour supply gaps that
are harder to fill. These pathways based on the
pattern of existing achievements may have higher
barriers to entry, thereby, requiring a more planned
approach to deliver enough labour compared to the
other pathways that could alternatively draw labour
frommore sources.
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CHAPTER 1:

Introduction
Analysing local labour market needs in education pathway terms represents an effective means of exploring gaps and
opportunities for curriculum planning and course development. Identifying these opportunities can allow education providers
to understand where entry points into the workforce are and create an offer that caters to regional labour market demand.

This report has been prepared for the Sussex
Learning Network (SLN) to provide the Network with
intelligence on the links between education and
regional labour market trends within East Sussex,
West Sussex and Brighton & Hove. The findings of
the report will be used by SLN to advise education
providers on the provision of education that better
aligns to existing and future economic and labour
market conditions.

THE SLN CONTEXT

SLN is a partnership of further education providers
(FE), higher education (HE) providers, independent
training providers, local authorities and local
enterprise agencies that work together to enable
young learners to access higher-level education
within the borders of East Sussex, West Sussex and
Brighton & Hove. The region covered by the Network

has a large population of 1.72 million people and
contained around 738,000 jobs as of 2020.

The economy of the SLN region has grown in recent
years, with the number of jobs increasing by 32,800
between 2015 and 2020, almost matching the UK
growth rate for the same period (4.7% and 4.8%
respectively). Emsi Burning Glass employment
projections indicate the total number of jobs in the
region is set to further increase in the future, growing
by 29,900 between 2020 and 2030, with the
working-age (residents aged 16-64) population also
set to grow (1.8%) during the same period.

This combination of working-age population and jobs
growth indicates there may be a need to increase the
amount and types of education within the region
going forwards to provide a workforce with the
necessary skills to meet growing labour demand, in

which SLN will play a critical enabling role.

REPORT STRUCTURE

To enable SLN to fulfil its ambitions in better
understanding the links between education and
regional labour market trends, this report contains
four chapters that consider different factors to
develop a detailed picture of links within the context
of Institute of Apprenticeships and Technical
Education (IfATE) pathways. The four chapters include
a review of existing labour market conditions,
examination of future labour demand, analysis of the
supply of labour coming from the education system
and a gap analysis combining the results of the two
previous chapters. The findings of the four chapters
are then summarised in the final conclusions chapter.
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CHAPTER 2:

LabourMarket Overview
Understanding the labour market context of a region can provide significant insights into how industries and occupations have
evolved over time, showing which have grown, declined or becomemore significant compared to other parts of the UK.

The following chapter of the report analyses past and
current labour market conditions within the SLN
region. This is done by looking at change in jobs and
how concentrated different industries and
occupations are.

When looking at the broad change in jobs, the
chapter uses standard industrial classifications (SICs)
and standard occupational classifications (SOCs) at
the 1-digit level to define industries and occupations
respectively. For analysing levels of concentration,
SICs and SOCs at the 2-digit level are used to provide
additional granularity.

To measure industry and occupation concentrations,
a metric known as a location quotient (LQ) is used. An
LQ is calculated by dividing the percentage share of
total jobs in an industry or occupation in a region by
the national average. LQs above 1.0 indicate there is
an over concentration of an industry or occupation in
a region, while LQs below 1.0 indicate an under
concentration.
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INDUSTRY IN THE REGION

In the SLN region, the most concentrated
industries defined using high level industry
groupings in 2020 were other service
activities (i.e. service activities that cannot
easily be combined together with other
activities to define a broad industry such as
the running of trade unions); accommodation
and food service activities; and human health
and social work activities. The latter two
industries were also some of the largest
employers in the same year (69,630 and
109,670 jobs respectively), with wholesale and
retail trade and repair of motor vehicles and
motorcycles having the highest number of
jobs (123,920). These three industries as well
as other service activities also experienced
increases in jobs between 2015 and 2020,
making a contribution to the overall increase
in jobs (32,800) in the SLN region over the
same period.

Less concentrated industries in the region
include professional, scientific and technical
activities; administrative and support services;
and information and communication. The
under-concentration of these industries
indicates the economy is more dependent on
lower value service industries and industries
with strong links to the public sector.
However, this situation may be changing, as
the three industries experienced increases in
jobs between 2015 and 2020 (28.6%, 12.6% and
23.3% respectively), indicating they are
becoming increasingly significant in the local
economy.
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INDUSTRY CONCENTRATIONS

The chart to the right presents which
industries defined using 2-digit SICs within
the SLN region experienced the ten largest
increases and decreases in LQ between 2010
and 2020. All industries located above the
dotted line experienced increases in LQs over
the period while industries below the line
experienced decreases. To lower the risk of
highlighting anomalous trends, the 2-digit
SICs all contained a minimum of 1,000 jobs in
2020.

The industries that experienced the largest
increases in LQs are primarily sub-industries
of manufacturing, with gains also made in
veterinary activities; travel agencies; tour
operators and reservation services; and
activities of membership organisations. A
number of other manufacturing
sub-industries (e.g. manufacture of fabricated
metal products, except machinery and
equipment) are also featured among the ten
industries that had the greatest LQ decreases
alongside some arts and culture, financial and
professional sub-industries.

The higher number of manufacturing
sub-industries among the largest LQ
increases compared to largest LQ decreases
aligns with overarching manufacturing
industry growth. The overall industry saw jobs
increase by 6.9% to 47,690 between 2015 and
2020.
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OCCUPATIONS IN THE REGION

Within the SLN region, care, leisure and other
service occupations; sales and customer
service occupations; and managers, directors
and senior officials were the most
concentrated 1-digit SOC occupations based
on LQs (1.22, 1.06 and 1.04 respectively). The
concentration of care, leisure and other
service occupations is likely linked to other
characteristics of the region. These include a
higher proportion of residents aged 65 and
over (the age group is more likely to require
care services) compared to the South-East
and UK (22.5%, 19.7% and 18.6% respectively),
and concentrations of industries such as
other service activities and accommodation
and food service activities.

Occupations typically associated with higher
skill requirements and pay (e.g. professional
occupations and associate professional and
technical occupations) have LQs below 1.0,
suggesting they are under concentrated in
the region relative to the UK. The
under-concentrations are likely linked to the
region also having under concentrations of
higher-value industries (e.g. professional,
scientific and technical activities). However,
employment in these occupations has
continued to grow recently, indicating more
high-skill jobs have been created.
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OCCUPATION CONCENTRATIONS

The chart to the right presents which
occupations defined using 2-digit SOCs
within the SLN region experienced the ten
largest increases and decreases in LQ
between 2010 and 2020. All occupations
located above the dotted line experienced
increases in LQs over the period while
occupations below the line experienced
decreases.

Occupations that experienced LQ gains
included caring personal service occupations;
sales occupations; teaching and education
professionals; and elementary administration
and service occupations. These gains were
primarily driven by increases in jobs in each
occupation between 2010 and 2020 (7,250,
5,790, 3,410 and 10,790 jobs respectively), with
the job gains in caring personal service
occupations and elementary administration
and service occupations also driving much of
the job gains made in the overarching caring,
leisure and service occupations and
elementary occupations 1-digit SOC
groupings.

Occupations that saw LQ decreases included
skilled construction and building trades;
customer service occupations; and skilled
agricultural and related trades. The LQ
decreases were driven by the numbers of
jobs in each occupation decreasing locally
(-4.9%, -0.2% and -9.3% respectively) while
jobs increased in the UK as a whole (3.8%,
9.4% and 14.5% respectively).
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CHAPTER 3:

Labour Demand
Demand is the first of the two variables that require analysing to understand how the labour market of a region is balanced,
helping to inform howmeasures can be deployed to reach a state of equilibrium in the market.

This chapter of the report considers past and future
labour demand for different IfATE pathways within the
SLN region. The chapter does so by using a variety of
job based measures (e.g. LQs) that provide a detailed
profile of labour demand which is used to inform the
market analysis chapter. Key methodological points
that drive the analysis in the chapter are outlined
below.

JOB OPENINGS

The majority of the chapter uses the proprietary Emsi
Burning Glass ‘openings’ metric for measuring past
and future labour demand. Openings takes account
of the number of newly created jobs in addition to job
churn for an occupation, creating a metric that better
reflects labour demand than singularly analysing the
change in total jobs. The factors that feed into
calculating job churn for the metric include
retirements, promotions and changes of employment.

OCCUPATIONS TO IFATE

To examine labour demand by IfATE pathway, 4-digit
SOCs have been mapped to each IfATE pathway. This
enables openings and job numbers to be linked to
each pathway so that labour demand can be
measured over different time periods. Some 4-digit
SOCs have been mapped to more than one IfATE
pathway to factor in the capability of achievers from
different pathways to take jobs in the same
occupation. Therefore, results shown do not
represent a net equilibrium position.

I FATE TO INDUSTRY

To identify which industries could contribute the
highest numbers of job openings for each IfATE
pathway, the Emsi Burning Glass staffing matrix has
been applied to identify which 2-digit SICs the job
openings associated with each 4-digit SOC could be

in. This enables for a profile to be developed for each
pathway which shows the number of job openings by
2-digit SIC. These profiles again do not show a net
equilibrium position.
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PATHWAYS BY PAST OPENINGS

The chart to the right shows the ten IfATE
pathways that had the highest numbers of
openings for the period from 2015 to 2020
and numbers of jobs associated with each
one in 2020. Out of the pathways, health;
retail; engineering, manufacturing, process
and control; transport; and hospitality had the
highest numbers of openings over the period
and were all major employers in 2020, with
over 55,000 jobs associated with each
pathway.
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PATHWAYS JOB PROJECTIONS

Emsi Burning Glass projections for the ten
pathways that had the highest numbers of
openings from 2015-2020 indicate that the
total number of jobs associated with each
pathway will continue to increase between
2020 and 2030. As shown on the charts to
right, a steady growth trend is projected for
each pathway over the period, with total jobs
projected to grow over a range of 3.0% to
6.8% depending on the pathway.

The pathways at the higher end of the growth
range could more commonly be associated
with construction, engineering and
manufacturing activities. These pathways
include maintenance, installation and repair;
onsite construction; and engineering,
manufacturing, process and control (6.8%,
5.7% and 5.2% respectively). At the other end
of the growth range, the pathways with lower
growth projections could be more regularly
associated with less specialised service
activities. These pathways include retail,
customer service and management and
administration (3.5%, 3.5% and 3.0%
respectively). An outlier to this trend is
hospitality, which has the highest growth
projection of the ten pathways (6.8%).
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FUTURE JOB OPENINGS BY PATH-
WAY

The five pathways that are projected to have
the highest numbers of openings between
2021 and 2026 are retail; health; hospitality;
transport; and engineering, manufacturing,
process and control (18,170, 16,380, 12,800,
12,240 and 11,870 openings respectively).
These pathways out of the ten shown on the
chart to the right also contained the five
highest numbers of jobs in 2020.
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PATHWAY CONCENTRATIONS

The charts to the right shows how
concentrated each pathway was in 2020 by
combining together the sets of 4-digit SOCs
associated with each pathway. The pathways
with the highest LQs are hospitality, catering
and care services (1.21, 1.20 and 1.15
respectively). Like these pathways, the other
seven displayed on the charts also had LQs
over 1.0, indicating they are more
concentrated within the SLN region than the
UK on average.

Hospitality, catering and care services, as well
as being the most concentrated occupations,
are also projected to see the fastest rates of
job growth from 2021 to 2030 (4.7%, 4.4% and
3.5% respectively) – excluding smaller
pathways that contained under 10,000 jobs in
2020. Among the smaller pathways, hair,
beauty and aesthetics and animal care and
management are projected to have the
highest job growth rates over the period (9.2%
and 7.7% respectively).

The growth projections contrast with the
openings projections shown on the previous
page as they indicate workforce churn plays a
more significant role in driving openings
numbers in some pathways than others. For
example, retail has a higher number of
projected openings while hospitality has a
higher projected jobs growth rate, indicating
workforce churn has less influence on
opening numbers in hospitality than retail.

55,370

29,980

36,820

4,990

5,850

37,720

7,740

51,840

63,730

86,910Retail

Health

Customer service

Community exercise, physical
activity, sport and health

Education and childcare

Animal care and management

Hair, beauty and aesthetics

Care services

Catering

Hospitality

0.0 0.3 0.6 0.9 1.2

Jobs 2020 / LQ 2020 (UK = 1.0)

Pathways by Regional Concentration

Data: Emsi Burning Glass 2021.2

4.7%

4.4%

3.5%

9.2%

7.7%

1.9%

0.8%

2.6%

2.9%

2.7%

0% 2% 5% 8%

Jobs % Change (2021-2030)

SUSSEX LEARNING NETWORK | FINAL REPORT | 15 MARCH 2022 14



PATHWAY OPENINGS BY INDUS-
TRY ( 1 )

The following two pages look at the
industries with the most job openings for the
ten leading pathways from 2021 to 2026. Key
points raised by the charts on this page are as
follows:

■ Building services engineering: the three
industries with the highest numbers of
openings (construction of buildings)
have links with building engineering
and management;

■ Care Services: the pathway has strong
links to industries that relate to caring
for people (e.g. residential care
activities);

■ Customer service: retail trade (except
of motor vehicles and motorcycles) has
significantly more openings than the
other industries, indicating this
pathway has strong links to the wider
retail industry;

■ Engineering, manufacturing, process
and control: the pathway has links to
industries that are likely to require skills
associated with pathway (e.g. welding);
and

■ Health: the pathway clearly has strong
links with industries (e.g. human health
activities) related to health, social work
and the care of people.
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PATHWAYS OPENINGS BY INDUS-
TRY (2 )

Key points raised by the charts on this page
are as follows:

■ Hospitality: the pathway likely has
strong links to the overarching
accommodation and food service
activities industry, given the majority of
openings are in accommodation and
food and beverage service activities;

■ Management and administration:
openings from the pathway are spread
out across a number of industries that
are likely to feature significant
administration and management
functions (e.g. activities of head
offices);

■ Onsite construction: a significant
number of openings are situated in
construction-related industries
(e.g. construction of buildings and
specialised construction activities);

■ Retail: the pathway has strong
relationships with industries related to
retail activity (e.g. retail trade, except of
motor vehicles and motorcycles); and

■ Transport: the pathway has linkages to
industries associated with different
forms of transport (e.g. air transport and
land transport and transport via
pipelines).
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UBIQUITOUS JOBS

Ubiquitous jobs consist of occupations which
are graduate in nature, but do not have highly
concentrated subject backgrounds based on
Emsi Burning Glass analysis of HESA
Graduate Outcomes Survey data. For that
reason, we take them to be ‘ubiquitous’
graduate roles: accessible to those with
graduate-level skills but without requiring
specific training before entry (e.g. estate
agents and auctioneers). The list of 4-digit
SOCs defined as ubiquitous can be found in
the appendices.

There were 132,380 ubiquitous jobs in the
SLN region during 2020, representing 17.9% of
total jobs. The number of these jobs
continued to grow between 2010 and 2019
(119,830 to 132,980), while the share of total
jobs remained broadly stable over the period.
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CHAPTER 4:

Labour Supply
The supply of labour in a region is formed of multiple flows of people entering and exiting the labour market. One of the largest
inflows to the market is from local education systems which can make a significant contribution to fulfilling the labour
requirements of a region.

This chapter of the report looks at the current supply
of achievers leaving the apprenticeship, FE and HE
systems in the SLN region each year. The analysis of
supply enables for the identification of the future
supply of achievers that could come from the
systems, enabling for a gap analysis exercise to be
undertaken in the subsequent chapter.

To undertake the supply analysis, 4-digit SOC to
IfATE pathway and subject area to IfATE pathway
mappings been deployed. The maps capture
apprenticeship, FE and HE achievements of level 3 or
above and factor in specific apprenticeship
standards, FE specific subject areas (SSA) and HE
courses defined using higher education classification
of subjects codes (HECoS). This enables for the

specific characteristics of each system to be better
captured within the combined results which are
presented on the following pages. For more details on
how the mappings are used, see the data flow
diagram in Appendix C.

Further analysis is undertaken to identify whether the
opportunity exists within pathways to better fit
occupational skill profiles by increasing the
proportion of qualifications delivered at levels 4 and
5. The analysis is based on a variant of the main
4-digit SOC to iFATE pathway mapping, which has
been derived using Occupational Information
Network (O* NET) skills and knowledge datasets that
have been transferred to fit the UK context 1. The
O*NET data provides a measure of the importance of

different skills and types of knowledge to
occupations, enabling for the potential identification
of whether level 4 rather than level 3, and level 5 rather
than level 6, could act as better baseline qualification
levels.

In addition, it should be noted that 4-digit SOCs in
the standard and O*NET variation of the SOC to IfATE
pathway map can be assigned to more than one
pathway. This means the supply of achievers from the
education system can be associated with more than
one IfATE pathway, and therefore, results presented in
this chapter are not net.

1 The Occupational Information Network (O*NET) was developed in partnership with the U.S. Department of Labor/Employment and Training Administration (USDOL/ETA). It consists of a database with
hundreds of standardised and occupation-specific descriptors of around 1,000 occupations. Each of these occupations is allocated a set of skills, broken down into basic skills, complex problem solving
skills, resource management skills, systems skills and technical skills. Each skill is scored based on its importance and relevance to the occupation it is attributed to.
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EDUCATION SUPPLY BY OCCUPA-
T ION AND TYPE

The charts to the right present the number of
achievements associated with each 1-digit
SOC by education system (apprenticeship, FE
and HE) in the 2019/2020 academic year. HE
provides the highest numbers of
achievements for managers, directors and
senior officials and professional occupations,
while FE provides a higher number of
achievements for associate professional and
technician occupations. These occupations
are commonly associated with higher skill
levels, thereby, highlighting the contribution
the FE and HE systems make to providing
highly skilled labour for employers in the SLN
area.

FE and apprenticeships provide the majority
of achievements linked to the other six
occupations shown on the charts. Among
these six occupations, the largest numbers of
achievements delivered in both systems are
associated with skilled trades occupations
and caring, leisure and other service
occupations.
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Education Supply by Occupation and Type

Data: Emsi Burning Glass 2021.2, DfE and HESA
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EDUCATION SUPPLY BY OCCUPA-
T ION AND LEVEL

These charts show the number of
achievements associated with each 1-digit
SOC by qualification level in the 2019/2020
academic year. Except frommanagers,
directors and senior officials and professional
occupations, the most achievements
associated with each occupation group is at
level 3. The most achievements associated
with managers, directors and senior officials
and professional occupations are at level 6 or
higher. A high number of level 6
achievements are also associated with
associate professional and technical
occupations.

Level 4 and 5 achievements compared to
level 3 and 6 are significantly fewer. Of the
small number of level 4 achievements, a high
proportion are associated with professional
occupations and associate professional and
technical occupations, while level 5
achievements are strongly focused on caring,
leisure and other service occupations.
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EDUCATION SUPPLY BY PATHWAY
AND TYPE

The chart to the right presents the supply of
achievements associated with the ten most
in-demand IfATE pathways in 2019/2020
academic year by education system. The
analysis indicates that FE in 2019/2020
produced a significant number of achievers
that could make up the majority of the labour
supply coming from all education systems for
the care services and customer service
pathways. FE could also deliver a high
proportion of labour associated with the
management and administration pathway.

The charts further indicate that HE could
supply the highest numbers of achievers to
management and administration;
engineering, manufacturing, process and
control; health; retail; transport; building
services engineering; and onsite
construction. HE makes a smaller contribution
to the care services pathway compared to the
health pathway as care services includes a
smaller range of occupations that are better
suited to the achievers delivered by the FE
system, while health has more occupations
which better capture the range of achievers
delivered by the HE system. Apprenticeships
do not provide the largest share of achievers
for any of the ten pathways; however, this is
expected as the system delivered 4,930
achievers in 2019/2020 compared to 24,460
by the FE system.
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Transport
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Care services
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EDUCATION SUPPLY BY PATHWAY
AND LEVEL

The majority of achievers with level 6
qualifications and above are delivered
through the HE system. This trend is
highlighted in the chart to the right, with the
shares of achievers holding level 6 and above
qualifications for each pathway mirroring the
HE achiever shares shown on the previous
page. Similarly, the aggregated shares of
achievers with level 3 to 5 qualifications for
each pathway is similar to the aggregated
shares of achievers from the apprenticeship
and FE systems.

The chart also highlights that the supply of
achievers that could take jobs in occupations
associated with each pathway normally have
either a level 3 or level 6 or above
qualification, with only a minor proportion
across the ten pathways having a level 4 or
level 5 qualification.
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LEVEL CHANGE BY PATHWAY

Using the alternative 4-digit SOC to IfATE
map that was developed using O*NET data,
analysis has been undertaken that looks at
whether there are opportunities to transfer
some level 3 achievements to level 4, and
level 6 achievements to level 5, to better
match the skill levels needed to enter
occupations associated with each pathway.
The chart to the right presents the pathways
that have the highest volumes of
achievements that could potentially be
moved to another level.

The pathways with the highest numbers of
opportunities for moving level 3
achievements to level 4 include science;
management and administration; community
exercise, physical activity, sport and health;
and care services. The highest numbers of
these opportunities are in media, broadcast
and production; digital production, design
and development; digital business services;
and design, surveying and planning.

Overall, it appears that most opportunities for
moving achievement levels are in pathways
that could be associated with service sectors,
with less related to construction, engineering
and manufacturing.
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LEVEL CHANGE BY OCCUPATION

Using the alternative 4-digit SOC to IfATE
map, it is possible to look at opportunities for
changing the levels of achievements by
4-digit SOC. The two charts show the
occupations that have the highest numbers of
achievements that could be transferred from
level 3 to level 4, or from level 6 to level 5.

At level 4, the occupations with the highest
numbers of achievements that could be
transferred are engineering technicians;
laboratory technicians; sports coaches,
instructors and officials; and senior care
workers. The majority of occupations after
engineering technicians and laboratory
technicians could be more easily associated
with service sectors compared to
construction, engineering and manufacturing
areas of the economy.

At level 5, the occupations with the most
achievements that could be transferred are
journalists, newspaper and periodical editors;
graphic designers; programmers and
software development professionals; and
authors, writers and translators. Compared to
the number of level 4 opportunities, there are
less level 5 opportunities by number of
occupations and volume of achievements,
indicating there are more opportunities at
level 4.
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CHAPTER 5:

Market Analysis
When examining future labour needs, it is critical to consider the balance between future labour supply and demand. Analysing
the gap between these two interlinked variables can show where oversupplies and undersupplies of labour may occur, helping
to inform future planning to meet gaps.

This chapter of the report uses the findings of chapter
3 and chapter 4 to examine labour demand and
supply along different IfATE pathways. Undersupplies
and oversupplies of labour for different pathways are
identified, with more in-depth profiling of the most
in-demand pathways and three selected by SLN
undertaken later in the chapter.

It should be noted that the chapter draws on the
samemappings used in as chapter 3 and chapter 4.
Therefore, results for each pathway separately or
when combined together do not present a net
position of labour demand and supply.

This approach was taken to enable a comprehensive
and detailed understanding of each pathway. While a
deduplication approach would have provided figures
that, taken together, more accurately represent the
overarching economic context, this would ultimately
have detracted from the distinctive characteristics of
each individual pathway.
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HIGH AND LOWDEMAND BY PATH-
WAY

To provide an indication of what pathways are
expected to generate higher and lower levels
of labour demand between 2021 and 2026,
the charts present the pathways with the ten
highest and lowest numbers of openings for
the period. The pathways with the most
openings contain significant numbers of jobs
as shown in Chapter 3, while the pathways
with the lowest openings are smaller and
focus on a more niche range of activities.
These include animal care and management;
hair, beauty and aesthetics; and cultural
heritage and visitor attractions.
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HIGH AND LOW SUPPLY BY PATH-
WAY

The chart to the right expands on the analysis
undertaken in Chapter 4 by presenting the
number of annual achievers associated with
the ten most and least in-demand IfATE
pathways for the 2019/2020 academic year.
The chart highlights the education systems
within the region could deliver a high number
of achievers that may fill job openings in
some of the IfATE pathways with lower levels
of demand (e.g. science and craft and design),
which is driven by strong delivery from the FE
system.

The FE system also provides a high number
of achievers to some of the other pathways
with the highest levels of labour supply
including management and administration;
community, exercise, physical activity, sport
and health; and cultural heritage and visitor
attractions. In comparison, the HE system
indicatively provides less achievers to the
pathways compared to FE, while the
apprenticeship system provides the smallest
number of achievers out of the three systems.
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PATHWAY OVERSUPPLY AND UN-
DERSUPPLY

By comparing total job openings by pathway
for the period from 2021 to 2026 and the
number of achievers that could take jobs in
each pathway based on delivery from the
education systems in 2019/2020, we can see
which pathways could have a labour
undersupply and oversupply for the period.
The pathways with the largest oversupplies
for the period are science; management and
administration; media, broadcast and
production; craft and design; and community,
exercise, physical activity, sport and health.
The oversupplies in the former three
pathways are driven by supply being several
magnitudes higher than demand. Demand
and supply are proportionally closer in
management and administration; however,
the scale of both is higher, leading to the
larger oversupply.

The pathways with the largest undersupplies
are typically those with the highest levels of
demand including retail, hospitality and
customer service. These pathways whilst
having undersupplies contain a number of
occupations that are associated with
requiring lower skill levels; therefore, the
pathways may not require all workers to have
level 3 and above qualifications. An exception
to this is health, which includes multiple
occupations that require high-level
qualifications.
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I FATE PATHWAY CHARACTERIS-
T ICS

The table summarises the key characteristics
of the five most in-demand IfATE pathways
and three other pathways that SLN wished to
investigate in more detail. This includes the
numeric and percentage differences between
openings and achievements over the period
from 2021 to 2026. Further profiling of the
eight pathways is undertaken on the
following eight pages.

IfATE Pathway Openings
(2021-2026)

Achievements
(2021-2026)

Achievements
VS
Openings
Difference

Achievements
VS
Openings %
Difference

Building services
engineering

9,900 3,120 -6,770 -68.5%

Customer service 11,140 1,280 -9,860 -88.5%

Engineering,
manufacturing,
process and
control

11,870 11,940 70 0.6%

Health 16,380 8,940 -7,440 -45.4%

Healthcare
science

7,610 3,290 -4,320 -56.8%

Hospitality 12,800 1,780 -11,020 -86.1%

Onsite
construction

9,020 2,530 -6,490 -72.0%

Retail 18,170 6,680 -11,490 -63.2%

SUSSEX LEARNING NETWORK | FINAL REPORT | 15 MARCH 2022 29



PATHWAY PROFILE 1 : RETAIL

The retail pathway based on an analysis of job openings and education
achievements has a supply gap of -11,490 achievements for the period from 2021
to 2026. This gap is generated by a lack of local supply, which as shown in the top
right-hand chart to be just over 1,100 achievements per annum. Around half of
these achievements are delivered at level 3, indicating the level of qualifications
required to enter the pathway is lower compared to others. The analysis of
achievements by level using a different mapping informed by O*NET data
highlights there is some potential to provide level 4 qualifications in lieu of level 3
for the pathway.

Job postings data indicates that demand for retail pathway jobs struggled from
March 2020 to February 2021. Subsequently posting volume increased,
highlighting demand for these jobs and the hard skills required for them is
recovering to pre-pandemic levels. These hard skills appear to have links to
supply chain, customer service and sales roles and may be what workers need to
learn before taking on these roles, if on-the-job training is not available.
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Job openings data highlights that future jobs linked to the pathway will likely be in
the retail trade; wholesale trade; and food and beverage service activities sectors
(9,870, 1,930 and 520 openings respectively). The occupations required within
each of these sectors based on the same data are likely to be sales and retail
assistants; sales accounts and business development managers; managers and
directors in retail and wholesale; and elementary storage occupations.

The nature of these occupations links to the hard skills referenced in job postings.
For example, sales and retail assistants will likely need to know selling techniques
and sales accounts and business development managers will need to know how
to undertake business development activities.
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PATHWAY PROFILE 2 : CUSTOMER SERVICE

The customer service pathway based on an analysis of job openings and
education achievements has an estimated supply deficit of -9,860 achievements
from 2021 to 2026. This gap is generated by a lack of local supply, which as shown
in the top right-hand chart to be just over 200 achievements per annum. Over half
of existing achievements are delivered at level 3, with the remainder at level 6. The
analysis of achievements by level using a different mapping informed by O*NET
data highlights there is a small opportunity to provide level 4 qualifications in lieu
of level 3 for the pathway.

Job postings data highlights that like in the retail pathway, demand for customer
service roles was lower fromMarch 2020 to February 2021. Posting volumes
recovered afterwards, indicating increased demand for customer service roles.
The hard skills required for these roles are highly focused on customer
engagement and include customer experience; customer relationship
management; and selling techniques.
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Job openings data highlights jobs with links to the customer service pathway
between 2021 and 2026 will likely be in retail trade; real estate activities; and food
and beverage service activities (5,950, 1,260 and 450 openings respectively). The
occupations that are more likely to be demanded within these sectors include
sales and retail assistants; property, housing and estate managers; and customer
service occupations not classified elsewhere.

There appear to be links between these occupations and the hard skills
referenced in job postings. Sales and retail assistants will likely require knowledge
of ensuring a positive customer experience and selling techniques, while property,
housing and estate managers and housing officers will need to have property
management skills.
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PATHWAY PROFILE 3 : HOSPITAL ITY

The hospitality pathway based on an analysis of job openings and education
achievements has a supply gap of -11,020 achievements for the period from 2021
to 2026. The local supply of achievements that could go into roles linked to the
pathway is under 300 annually. Most existing achievements are at level 3, with
smaller proportions delivered at levels 4 and 6. The analysis of achievements by
level using a different mapping informed by O*NET data highlights there is a small
opportunity to provide level 4 in lieu of level 3 qualifications for the pathway.

Hospitality job postings volume dropped significantly fromMarch 2020,
highlighting lower demand for jobs linked to the pathway during the early stages
of the Covid-19 pandemic. Volume has recovered since early 2021, reaching
pre-pandemic highs. The hard skills most referenced in the job postings include
restaurant operation, cooking, food safety and food preparation.
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Job openings data highlights that future jobs linked to the pathway are most likely
to be in food and beverage service activities and accommodation (9,030 and 1,290
openings respectively), with very few in other sectors. All occupations associated
with the pathway that are in demand have clear links with the two sectors
generating the most demand. Identifiable links include kitchen and catering
assistants and chefs being needed by food and beverage service activities
employers, and hotel and accommodation managers and proprietors being
needed to run overnight accommodation.

The hard skills most referenced in job postings have clear links to the food and
beverage service activities sector and in-demand catering and serving
occupations (e.g. chefs and bar staff). These hard skills as highlighted on the
previous page include restaurant operation, cooking, food safety and food
preparation. If on-the-job training is not available for people entering these
occupations, it may be useful for them to learn these skills beforehand.
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PATHWAY PROFILE 4 : BU ILDING SERVICES ENGINEER ING

The building services engineering pathway based on an analysis of job openings
and education achievements from 2021 to 2026 has an estimated deficit of -6,770
achievements. Achievements delivered by the local education system number
just over 500 per annum and are delivered solely at level 3 and level 6. Based on an
alternative analysis using the O*NET informed SOC to pathway mapping, there
could be an opportunity to upgrade some level 3 achievements to level 4 to better
suit job roles associated with the pathway.

Job postings data indicates demand for these roles compared to customer facing
pathways (e.g. customer service and hospitality) remained more robust during the
Covid-19 pandemic, with volumes recovering to pre-March 2020 levels in late
2020. Hard skills demanded for these roles such as construction, carpentry and
plumbing can be associated with working on the maintenance and construction
of buildings.
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Job openings data highlights jobs with links to the building services engineering
pathway between 2021 and 2026 will likely be in specialised construction
activities; real estate activities; and the construction of buildings (1,940, 1,190 and
580 openings respectively). The occupations that are more likely to be demanded
within these sectors include property, housing and estate managers; customer
services occupations not classified elsewhere; electricians and electrical fitters;
and plumbers and heating and ventilating engineers.

There appear to be links between these occupations and the hard skills
referenced in job postings. For example, electricians and electrical fitters will need
to have some understanding of electrical engineering, while plumbers will require
an understanding of plumbing. The provision of courses that help teach people
these skills may be beneficial given the current supply deficit the pathway is
projected to have over the period from 2021 to 2026.
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PATHWAY PROFILE 5 : ONSITE CONSTRUCTION

The onsite construction pathway based on an analysis of job openings and
education achievements from 2021 to 2026 has an estimated deficit of -6,490
achievements. Achievements delivered by the local education system number
over 400 per annum and are mainly delivered at level 6. An alternative analysis of
achievements using an O*NET informed SOC to pathway mapping indicates there
may be opportunities to move some level 3 and level 6 achievements to levels 4
and 5 respectively to better suit roles linked to the pathway.

Like with the building services engineering pathway, job postings volume
decreased fromMarch 2020 and then recovered later in the year, highlighting
more robust demand compared to customer facing pathways. Postings for roles
linked to the onsite construction pathway most referenced hard skills such as
construction, selling techniques, carpentry and business development.
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Job openings data highlights jobs with links to the onsite construction pathway
between 2021 and 2026 may mostly be in construction sub-sectors including
specialised construction activities; the construction of buildings; and civil
engineering (1,940, 1,320 and 340 openings respectively). A number of openings
are also linked with the wholesale and retail trade and repair of motor vehicles and
motorcycles sector, which could be explained by vehicle technicians, mechanics
and electricians having the skills needed to maintain and repair construction site
machinery and motor vehicles. Many of the other occupations such as production
managers and directors in construction and carpenters and joiners have clear
links with the sectors generating the most demand.

Hard skills demanded recently in job postings have some links with the different
occupations projected to generate the most demand. Examples include
carpenters and joiners knowing carpentry techniques and most of the
occupations likely needing a general knowledge of construction. Other hard skills
with less tangible links such as business development are also referenced in
postings, indicating that roles may require technical know-how and business
sensibilities.
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PATHWAY PROFILE 6 : ENGINEER ING , MANUFACTURING , PRO-
CESS AND CONTROL

The engineering, manufacturing, process and control pathway is projected to
have a small surplus of 70 achievements between 2021 and 2026. Achievements
delivered by the local education system number nearly 2,000 annually and are
mainly at level 6. The alternative analysis of achievements using an O*NET
informed SOC to pathway mapping indicates there may be opportunities to
change some level 6 qualifications to level 5 and level 3 qualifications to level 4 to
better suit roles associated with the pathway.

Job postings data indicates that demand for roles related to the pathway
remained more robust over the pandemic period, with posting volumes beginning
to recover in late 2020. The hard skills most commonly referenced in job postings
include mechanics, auditing, machinery and carpentry.
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Job openings data shows jobs with links to the engineering, manufacturing,
process and control pathway between 2021 and 2026 are spread out across
different sectors of the economy – indicating skills gained through the pathway
are transferable and could be used for jobs in multiple sectors. The three sectors
generating the most demand are wholesale and retail trade and repair of motor
vehicles and motorcycles; manufacture of computer, electronic and optical
products; and specialised construction activities (1,100, 720 and 700 openings
respectively).

Job openings data also indicates that demand by occupation is more evenly
spread compared to other pathways. Seven of the ten most in-demand
occupations have openings numbers within a range of 380 to 590 for the period
from 2021 to 2026. This more even spread could be explained by strong skill
transferability – hard skills referenced in job postings for the pathway
(e.g. mechanics, machining and mechanical engineering) could be deployed
across a variety of different technical occupations.
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PATHWAY PROFILE 7 : HEALTH

The health pathway based on an analysis of job openings and education
achievements from 2021 to 2026 has an estimated deficit of -7,440 achievements.
Achievements delivered by the local education system number nearly 1,500 per
annum and are mainly at level 6. Using the alternative O*NET informed SOC to
pathway mapping to analyse achievements identifies there may be some
opportunities to upgrade level 3 achievements to level 4 and change level 6
achievements to level 5 to better suit jobs associated with the pathway.

Job postings indicate demand for the roles linked to the pathway remained
robust from January 2016 to August 2021, with no significant decline occurring
during the Covid-19 pandemic. The hard skills most referenced in postings
include nursing, personal care, mental health and midwifery, indicating existing
need for workers with nursing and nursing-related skills.
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Job openings data highlights jobs with links to the health pathway between 2021
and 2026 will likely be in human health activities; residential care activities; and
social work activities without accommodation (8,270, 3,990 and 1,640 openings
respectively). The occupations demanded within these sectors are projected to
be care workers and home carers; nurses; and nursing auxiliaries and assistants
(5,740, 4,100 and 1,950 openings respectively).

The occupation projections indicate high demand for workers with nursing and
care skills in the future - who may already be in high demand today considering
the set of hard skills most referenced in job postings. To meet this demand, there
may be a need to boost the supply of workers with nursing and care skills locally.
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PATHWAY PROFILE 8 : HEALTHCARE SCIENCE

The healthcare science pathway based on an analysis of job openings and
education achievements from 2021 to 2026 has an estimated deficit of -4,320
achievements. Achievements delivered by the local education system number
nearly 550 per annum and are mostly level 6. Using the alternative O*NET
informed SOC to pathway mapping to analyse achievements, identifies there may
be small opportunities to upgrade level 3 achievements to level 4 and change
level 6 achievements to level 5 to better suit jobs associated with the pathway.

Job postings data indicates demand for roles linked to the pathway experienced a
minor decrease in March 2020 as the Covid-19 pandemic begun, with the volume
recovering in the summer of 2020. Two of the top three hard skills most
referenced in healthcare science job postings (i.e. nursing and personal care) are
the same as for the health pathway; however, the next most referenced skills
(e.g. pharmaceuticals) show how demand for skills in healthcare science differs to
health.
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Job openings projections highlight jobs with links to the healthcare science
pathway between 2021 and 2026 could be in a variety of sectors including human
health activities; services to building and landscape activities; retail trade
excluding motor vehicles and motorcycles; and residential care activities (2190,
1,310, 990 and 450 openings respectively). Cleaners and domestics – an
occupation grouped that can work in most sectors of the economy – is projected
to have the highest number of job openings, thereby, likely causing the inclusion
of sectors generating high demand which are harder to associate closely with
healthcare science (e.g. services to building and landscape activities).

Other occupations shown to be demand in the bottom left-hand chart have
clearer links with science (e.g. biochemists, pharmacists and pharmaceutical
technicians). Existing demand for workers to take jobs in these occupations is
evidenced by pharmaceuticals being one of the top referenced hard skills in job
postings linked to healthcare science.
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CHAPTER 6:

Conclusions
This report has sought to understand the links
between education and regional labour market trends
through the lens of iFATE pathways within the area
containing East Sussex, West Sussex and Brighton &
Hove, with the purpose of the findings being used by
SLN to guide education providers on the provision of
education that better aligns to future labour market
conditions.

Through the analysis in the previous chapters, it has
been identified that the health and healthcare science
pathways are both projected to see gaps between the
number of job openings and delivery of
achievements from the apprenticeship, FE and HE
systems between 2021 and 2026 in SLN area currently.
While this analysis does not present a net picture of
future labour demand and supply, it does indicate
there may be a need to increase the supply of
achievements in both pathways. If existing provision
were scaled up to meet a potential supply gap, then
most new achievements would be delivered at level 6,
with the potential to deliver some level 6

qualifications at level 5 instead to better meet the
indicative skill needs of some occupations in the
health pathway. In addition, some opportunities to
deliver level 3 qualifications at level 4 may also exist.

In both pathways, there also appears to be strong
demand for workers with nursing and personal care
skills, as well as high projected demand for
occupations such as nurses; care workers and home
carers; and nursing auxiliaries and assistants. Focusing
on boosting the labour supply that meets this
demand could be beneficial, considering the
indicative supply gaps in both pathways. It would also
likely be beneficial for the human health and
residential care sectors, which have links to these
occupations and pathways.

High potential demand for labour has also been
identified in the onsite construction and building
services engineering pathways, with indicative gaps
between labour supply and demand projected over
the period from 2021 to 2026. If the existing system
were proportionally scaled up to meet demand, then

achievements would be focused on levels 3 and 6,
with the HE and FE systems driving delivery. However,
opportunities may exist to better fit occupational skill
profiles by moving some level 3 achievements to level
4 and level 6 achievements to level 5.

Labour demand in the onsite construction and
building services engineering pathways has strong
links to the specialised construction activities,
construction of buildings and real estate activities
sectors, highlighting how these pathways link to both
the construction and management of the built
environment. This, in turn, generates demand for
occupations including plumbers and heating and
ventilating engineers; electricians and electrical
fitters; and property, housing and estate managers. It
may be beneficial to focus more achievements on
these occupations if there is not enough labour within
the existing market to fill demand.

Higher labour demand than supply is also projected
in engineering, manufacturing, process and control
pathway, with only a small supply surplus estimated
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for the period from 2021 to 2026. Demand associated
with the pathway is likely across a broader range of
sectors (e.g. manufacture of computer, electronic and
optical products; specialised construction activities;
and architectural and engineering activities)
compared to other pathways that have particularly
strong links with one sector of the economy
(e.g. retail). Therefore, ensuring there is a surplus of
labour in the pathway will be important to avoid
potentially negative economic consequences across
a wide range of sectors.

The existing supply of achievements associated with
the engineering, manufacturing, process and control
pathway are mainly level 6, with around a sixth at level
3. These achievements are mostly delivered through
the HE and FE systems. If existing supply were to be
scaled up, then it may be useful to focus on these
qualification levels and systems to deliver the number
of achievements required to bridge the indicative
demand and supply gap. There may also be some
opportunity to deliver these achievements at levels 4
and 5 rather than levels 3 and 6 respectively.

Other highly in-demand pathways including retail,
hospitality and customer service have indicative gaps
between labour demand and achievements between
2021 and 2026. Most achievements associated with
these pathways are currently delivered at a level 3
through the FE system. It may be helpful to focus on
delivering additional achievements based on this
existing supply pattern to support industries and
occupations associated with each pathway. However,
it is important to consider that a number of
occupations associated with pathways likely have low
skill barriers to entry, with the potential for staff to
begin work straightaway and then learn how to fulfil

their role through on-the-job training and gaining
general experience in the role. Therefore, the
indicative demand and supply gaps associated with
these pathways may not require quite as much
attention compared to the others discussed above.

In other pathways (e.g. science; management and
administration; and media, broadcast and
production), there are indicatively significant
oversupplies of achievements. To better use these
surpluses of achievements, it may be worth
considering how to attract people to other pathways
to help meet the indicative undersupplies. There will
be limits on the potential do this, as the proposition of
changing to a different qualification or career path
may not be attractive to everyone. However, moving
some supply of achievements could prove beneficial
in supporting the SLN area economy.

Additionally, with the oversupply of science
achievements, there may be potential for local labour
to be more focused to contribute towards scientific
innovation that could help the SLN area and wider UK
meet the goal of ‘Net Zero’, which SLN is keen to
contribute towards. Achievements from other
pathways such as engineering, manufacturing,
process and control could also have the potential to
help induce innovation that leads to new products
being developed that lower emissions, helping move
us towards the goal of reaching a ‘Net Zero’ future.
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APPENDIX A:

Pathway Definitions
Pathway SOCCode SOC Name

Accountancy 1131 Financial managers and directors
Accountancy 2421 Chartered and certified accountants
Accountancy 3537 Financial and accounting technicians
Accountancy 4122 Book-keepers, payroll managers and wages clerks
Agriculture, land management and production 1211 Managers and proprietors in agriculture and horticulture

Agriculture, land management and production 2112 Biological scientists and biochemists
Agriculture, land management and production 2141 Conservation professionals
Agriculture, land management and production 2142 Environment professionals
Agriculture, land management and production 3119 Science, engineering and production technicians n.e.c.
Agriculture, land management and production 3550 Conservation and environmental associate professionals

Agriculture, land management and production 5111 Farmers
Agriculture, land management and production 5112 Horticultural trades
Agriculture, land management and production 5113 Gardeners and landscape gardeners
Agriculture, land management and production 5114 Groundsmen and greenkeepers
Agriculture, land management and production 5119 Agricultural and fishing trades n.e.c.

Agriculture, land management and production 5241 Electricians and electrical fitters
Agriculture, land management and production 5443 Florists
Agriculture, land management and production 6131 Veterinary nurses
Agriculture, land management and production 6132 Pest control officers
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(continued)

Pathway SOCCode SOC Name

Agriculture, land management and production 6139 Animal care services occupations n.e.c.

Agriculture, land management and production 8133 Routine inspectors and testers
Agriculture, land management and production 8223 Agricultural machinery drivers
Agriculture, land management and production 8229 Mobile machine drivers and operatives n.e.c.
Agriculture, land management and production 9111 Farm workers
Agriculture, land management and production 9112 Forestry workers

Agriculture, land management and production 9134 Packers, bottlers, canners and fillers
Animal care and management 5112 Horticultural trades
Animal care and management 5211 Smiths and forge workers
Animal care and management 6131 Veterinary nurses
Animal care and management 6139 Animal care services occupations n.e.c.

Animal care and management 9111 Farm workers
Building services engineering 1123 Production managers and directors in mining and energy
Building services engineering 1251 Property, housing and estate managers
Building services engineering 2123 Electrical engineers
Building services engineering 2139 Information technology and telecommunications professionals n.e.c.

Building services engineering 2436 Construction project managers and related professionals
Building services engineering 3112 Electrical and electronics technicians
Building services engineering 3113 Engineering technicians
Building services engineering 3114 Building and civil engineering technicians
Building services engineering 3567 Health and safety officers

Building services engineering 5223 Metal working production and maintenance fitters
Building services engineering 5225 Air-conditioning and refrigeration engineers
Building services engineering 5241 Electricians and electrical fitters
Building services engineering 5242 Telecommunications engineers
Building services engineering 5249 Electrical and electronic trades n.e.c.

Building services engineering 5314 Plumbers and heating and ventilating engineers
Building services engineering 5315 Carpenters and joiners
Building services engineering 5323 Painters and decorators
Building services engineering 6232 Caretakers
Building services engineering 7219 Customer service occupations n.e.c.
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(continued)

Pathway SOCCode SOC Name

Building services engineering 8131 Assemblers (electrical and electronic products)
Building services engineering 8149 Construction operatives n.e.c.
Building services engineering 9231 Window cleaners
Care services 2442 Social workers
Care services 2444 Clergy

Care services 3231 Youth and community workers
Care services 6141 Nursing auxiliaries and assistants
Care services 6145 Care workers and home carers
Care services 6146 Senior care workers
Catering 5432 Bakers and flour confectioners

Catering 5434 Chefs
Catering 5435 Cooks
Catering 9272 Kitchen and catering assistants
Community exercise, physical activity, sport and health 3231 Youth and community workers
Community exercise, physical activity, sport and health 3442 Sports coaches, instructors and officials

Community exercise, physical activity, sport and health 3443 Fitness instructors
Community exercise, physical activity, sport and health 6211 Sports and leisure assistants
Community exercise, physical activity, sport and health 9275 Leisure and theme park attendants
Craft and design 3422 Product, clothing and related designers
Craft and design 5211 Smiths and forge workers

Craft and design 5224 Precision instrument makers and repairers
Craft and design 5315 Carpenters and joiners
Craft and design 5413 Footwear and leather working trades
Craft and design 5414 Tailors and dressmakers
Craft and design 5422 Printers

Craft and design 5423 Print finishing and binding workers
Craft and design 5442 Furniture makers and other craft woodworkers
Craft and design 5449 Other skilled trades n.e.c.
Craft and design 8116 Plastics process operatives
Craft and design 8137 Sewing machinists

Cultural heritage and visitor attractions 2452 Archivists and curators
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(continued)

Pathway SOCCode SOC Name

Cultural heritage and visitor attractions 3416 Arts officers, producers and directors
Cultural heritage and visitor attractions 3546 Conference and exhibition managers and organisers
Cultural heritage and visitor attractions 3550 Conservation and environmental associate professionals
Customer service 1251 Property, housing and estate managers

Customer service 3234 Housing officers
Customer service 6148 Undertakers, mortuary and crematorium assistants
Customer service 7111 Sales and retail assistants
Customer service 7211 Call and contact centre occupations
Customer service 7213 Telephonists

Customer service 7219 Customer service occupations n.e.c.
Design, surveying and planning 1122 Production managers and directors in construction
Design, surveying and planning 2121 Civil engineers
Design, surveying and planning 2123 Electrical engineers
Design, surveying and planning 2126 Design and development engineers

Design, surveying and planning 2426 Business and related research professionals
Design, surveying and planning 2433 Quantity surveyors
Design, surveying and planning 2434 Chartered surveyors
Design, surveying and planning 2435 Chartered architectural technologists
Design, surveying and planning 2436 Construction project managers and related professionals

Design, surveying and planning 3114 Building and civil engineering technicians
Design, surveying and planning 3119 Science, engineering and production technicians n.e.c.
Design, surveying and planning 3121 Architectural and town planning technicians
Design, surveying and planning 3531 Estimators, valuers and assessors
Design, surveying and planning 3539 Business and related associate professionals n.e.c.

Design, surveying and planning 3565 Inspectors of standards and regulations
Design, surveying and planning 5113 Gardeners and landscape gardeners
Digital business services 2134 IT project and programmemanagers
Digital business services 2135 IT business analysts, architects and systems designers
Digital business services 2136 Programmers and software development professionals

Digital business services 2139 Information technology and telecommunications professionals n.e.c.
Digital business services 2425 Actuaries, economists and statisticians
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(continued)

Pathway SOCCode SOC Name

Digital business services 3131 IT operations technicians
Digital business services 3539 Business and related associate professionals n.e.c.
Digital business services 3543 Marketing associate professionals

Digital production, design and development 2136 Programmers and software development professionals
Digital production, design and development 2137 Web design and development professionals
Digital production, design and development 2139 Information technology and telecommunications professionals n.e.c.
Digital production, design and development 3131 IT operations technicians
Digital production, design and development 3421 Graphic designers

Digital support and services 2136 Programmers and software development professionals
Digital support and services 2139 Information technology and telecommunications professionals n.e.c.
Digital support and services 3131 IT operations technicians
Digital support and services 3132 IT user support technicians
Digital support and services 5242 Telecommunications engineers

Digital support and services 5245 IT engineers
Digital support and services 5249 Electrical and electronic trades n.e.c.
Education and childcare 2312 Further education teaching professionals
Education and childcare 2314 Secondary education teaching professionals
Education and childcare 2315 Primary and nursery education teaching professionals

Education and childcare 2316 Special needs education teaching professionals
Education and childcare 3563 Vocational and industrial trainers and instructors
Education and childcare 6121 Nursery nurses and assistants
Education and childcare 6122 Childminders and related occupations
Education and childcare 6126 Educational support assistants

Engineering, design and development 2122 Mechanical engineers
Engineering, design and development 2123 Electrical engineers
Engineering, design and development 2124 Electronics engineers
Engineering, design and development 2126 Design and development engineers
Engineering, design and development 2129 Engineering professionals n.e.c.

Engineering, design and development 2136 Programmers and software development professionals
Engineering, design and development 3113 Engineering technicians
Engineering, design and development 3116 Planning, process and production technicians
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(continued)

Pathway SOCCode SOC Name

Engineering, design and development 3122 Draughtspersons
Engineering, design and development 3422 Product, clothing and related designers

Engineering, design and development 5235 Aircraft maintenance and related trades
Engineering, manufacturing, process and control 1121 Production managers and directors in manufacturing
Engineering, manufacturing, process and control 2111 Chemical scientists
Engineering, manufacturing, process and control 2112 Biological scientists and biochemists
Engineering, manufacturing, process and control 2123 Electrical engineers

Engineering, manufacturing, process and control 2124 Electronics engineers
Engineering, manufacturing, process and control 2126 Design and development engineers
Engineering, manufacturing, process and control 2127 Production and process engineers
Engineering, manufacturing, process and control 2129 Engineering professionals n.e.c.
Engineering, manufacturing, process and control 2142 Environment professionals

Engineering, manufacturing, process and control 2462 Quality assurance and regulatory professionals
Engineering, manufacturing, process and control 2463 Environmental health professionals
Engineering, manufacturing, process and control 3111 Laboratory technicians
Engineering, manufacturing, process and control 3113 Engineering technicians
Engineering, manufacturing, process and control 3115 Quality assurance technicians

Engineering, manufacturing, process and control 3116 Planning, process and production technicians
Engineering, manufacturing, process and control 3119 Science, engineering and production technicians n.e.c.
Engineering, manufacturing, process and control 3422 Product, clothing and related designers
Engineering, manufacturing, process and control 3531 Estimators, valuers and assessors
Engineering, manufacturing, process and control 3539 Business and related associate professionals n.e.c.

Engineering, manufacturing, process and control 3565 Inspectors of standards and regulations
Engineering, manufacturing, process and control 3567 Health and safety officers
Engineering, manufacturing, process and control 5213 Sheet metal workers
Engineering, manufacturing, process and control 5215 Welding trades
Engineering, manufacturing, process and control 5221 Metal machining setters and setter-operators

Engineering, manufacturing, process and control 5222 Tool makers, tool fitters and markers-out
Engineering, manufacturing, process and control 5223 Metal working production and maintenance fitters
Engineering, manufacturing, process and control 5224 Precision instrument makers and repairers
Engineering, manufacturing, process and control 5231 Vehicle technicians, mechanics and electricians
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(continued)

Pathway SOCCode SOC Name

Engineering, manufacturing, process and control 5236 Boat and ship builders and repairers

Engineering, manufacturing, process and control 5313 Roofers, roof tilers and slaters
Engineering, manufacturing, process and control 5315 Carpenters and joiners
Engineering, manufacturing, process and control 5411 Weavers and knitters
Engineering, manufacturing, process and control 5412 Upholsterers
Engineering, manufacturing, process and control 5413 Footwear and leather working trades

Engineering, manufacturing, process and control 5422 Printers
Engineering, manufacturing, process and control 5431 Butchers
Engineering, manufacturing, process and control 5432 Bakers and flour confectioners
Engineering, manufacturing, process and control 5442 Furniture makers and other craft woodworkers
Engineering, manufacturing, process and control 5449 Other skilled trades n.e.c.

Engineering, manufacturing, process and control 8111 Food, drink and tobacco process operatives
Engineering, manufacturing, process and control 8112 Glass and ceramics process operatives
Engineering, manufacturing, process and control 8114 Chemical and related process operatives
Engineering, manufacturing, process and control 8115 Rubber process operatives
Engineering, manufacturing, process and control 8116 Plastics process operatives

Engineering, manufacturing, process and control 8117 Metal making and treating process operatives
Engineering, manufacturing, process and control 8118 Electroplaters
Engineering, manufacturing, process and control 8119 Process operatives n.e.c.
Engineering, manufacturing, process and control 8121 Paper and woodmachine operatives
Engineering, manufacturing, process and control 8123 Quarry workers and related operatives

Engineering, manufacturing, process and control 8124 Energy plant operatives
Engineering, manufacturing, process and control 8126 Water and sewerage plant operatives
Engineering, manufacturing, process and control 8131 Assemblers (electrical and electronic products)
Engineering, manufacturing, process and control 8133 Routine inspectors and testers
Engineering, manufacturing, process and control 8137 Sewing machinists

Engineering, manufacturing, process and control 8139 Assemblers and routine operatives n.e.c.
Engineering, manufacturing, process and control 8149 Construction operatives n.e.c.
Engineering, manufacturing, process and control 9234 Launderers, dry cleaners and pressers
Financial 1150 Financial institution managers and directors
Financial 2425 Actuaries, economists and statisticians
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(continued)

Pathway SOCCode SOC Name

Financial 2426 Business and related research professionals
Financial 2462 Quality assurance and regulatory professionals
Financial 3235 Counsellors
Financial 3520 Legal associate professionals
Financial 3533 Insurance underwriters

Financial 3534 Finance and investment analysts and advisers
Financial 3538 Financial accounts managers
Financial 4121 Credit controllers
Financial 4123 Bank and post office clerks
Financial 4124 Finance officers

Financial 4129 Financial administrative occupations n.e.c.
Financial 4132 Pensions and insurance clerks and assistants
Hair, beauty and aesthetics 3219 Health associate professionals n.e.c.
Hair, beauty and aesthetics 6221 Hairdressers and barbers
Hair, beauty and aesthetics 6222 Beauticians and related occupations

Health 1181 Health services and public health managers and directors
Health 2217 Medical radiographers
Health 2218 Podiatrists
Health 2219 Health professionals n.e.c.
Health 2221 Physiotherapists

Health 2222 Occupational therapists
Health 2223 Speech and language therapists
Health 2229 Therapy professionals n.e.c.
Health 2231 Nurses
Health 2232 Midwives

Health 2463 Environmental health professionals
Health 3213 Paramedics
Health 3218 Medical and dental technicians
Health 3219 Health associate professionals n.e.c.
Health 3563 Vocational and industrial trainers and instructors

Health 6123 Playworkers
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(continued)

Pathway SOCCode SOC Name

Health 6141 Nursing auxiliaries and assistants
Health 6142 Ambulance staff (excluding paramedics)
Health 6143 Dental nurses
Health 6145 Care workers and home carers

Healthcare science 2112 Biological scientists and biochemists
Healthcare science 2213 Pharmacists
Healthcare science 2214 Ophthalmic opticians
Healthcare science 2463 Environmental health professionals
Healthcare science 3111 Laboratory technicians

Healthcare science 3217 Pharmaceutical technicians
Healthcare science 3218 Medical and dental technicians
Healthcare science 3539 Business and related associate professionals n.e.c.
Healthcare science 6141 Nursing auxiliaries and assistants
Healthcare science 7114 Pharmacy and other dispensing assistants

Healthcare science 9233 Cleaners and domestics
Hospitality 1221 Hotel and accommodation managers and proprietors
Hospitality 3546 Conference and exhibition managers and organisers
Hospitality 5434 Chefs
Hospitality 5435 Cooks

Hospitality 5436 Catering and bar managers
Hospitality 9272 Kitchen and catering assistants
Hospitality 9273 Waiters and waitresses
Hospitality 9274 Bar staff
Human resources 1135 Human resource managers and directors

Human resources 2426 Business and related research professionals
Human resources 3539 Business and related associate professionals n.e.c.
Human resources 3542 Business sales executives
Human resources 3562 Human resources and industrial relations officers
Human resources 3563 Vocational and industrial trainers and instructors

Human resources 3564 Careers advisers and vocational guidance specialists
Legal 2419 Legal professionals n.e.c.
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(continued)

Pathway SOCCode SOC Name

Legal 3520 Legal associate professionals
Logistics 1133 Purchasing managers and directors
Logistics 1161 Managers and directors in transport and distribution

Logistics 1162 Managers and directors in storage and warehousing
Logistics 3541 Buyers and procurement officers
Logistics 4133 Stock control clerks and assistants
Logistics 4134 Transport and distribution clerks and assistants
Logistics 8222 Fork-lift truck drivers

Logistics 9211 Postal workers, mail sorters, messengers and couriers
Logistics 9235 Refuse and salvage occupations
Logistics 9260 Elementary storage occupations
Maintenance, installation and repair 1252 Garage managers and proprietors
Maintenance, installation and repair 2121 Civil engineers

Maintenance, installation and repair 2123 Electrical engineers
Maintenance, installation and repair 2127 Production and process engineers
Maintenance, installation and repair 2129 Engineering professionals n.e.c.
Maintenance, installation and repair 2142 Environment professionals
Maintenance, installation and repair 3112 Electrical and electronics technicians

Maintenance, installation and repair 3113 Engineering technicians
Maintenance, installation and repair 3116 Planning, process and production technician
Maintenance, installation and repair 3119 Science, engineering and production technicians n.e.c.
Maintenance, installation and repair 3311 NCOs and other ranks
Maintenance, installation and repair 3531 Estimators, valuers and assessors

Maintenance, installation and repair 3550 Conservation and environmental associate professionals
Maintenance, installation and repair 5221 Metal machining setters and setter-operators
Maintenance, installation and repair 5222 Tool makers, tool fitters and markers-out
Maintenance, installation and repair 5223 Metal working production and maintenance fitters
Maintenance, installation and repair 5224 Precision instrument makers and repairers

Maintenance, installation and repair 5231 Vehicle technicians, mechanics and electricians
Maintenance, installation and repair 5232 Vehicle body builders and repairers
Maintenance, installation and repair 5234 Vehicle paint technicians
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(continued)

Pathway SOCCode SOC Name

Maintenance, installation and repair 5235 Aircraft maintenance and related trades
Maintenance, installation and repair 5236 Boat and ship builders and repairers

Maintenance, installation and repair 5237 Rail and rolling stock builders and repairers
Maintenance, installation and repair 5241 Electricians and electrical fitters
Maintenance, installation and repair 5249 Electrical and electronic trades n.e.c.
Maintenance, installation and repair 5314 Plumbers and heating and ventilating engineers
Maintenance, installation and repair 8124 Energy plant operatives

Maintenance, installation and repair 8126 Water and sewerage plant operatives
Maintenance, installation and repair 8131 Assemblers (electrical and electronic products)
Maintenance, installation and repair 8135 Tyre, exhaust and windscreen fitters
Maintenance, installation and repair 8143 Rail construction and maintenance operatives
Maintenance, installation and repair 8232 Marine and waterways transport operatives

Management and administration 1225 Leisure and sports managers
Management and administration 1242 Residential, day and domiciliary care managers and proprietors
Management and administration 2127 Production and process engineers
Management and administration 2133 IT specialist managers
Management and administration 2134 IT project and programmemanagers

Management and administration 2142 Environment professionals
Management and administration 2423 Management consultants and business analysts
Management and administration 2424 Business and financial project management professionals
Management and administration 2429 Business, research and administrative professionals n.e.c.
Management and administration 2461 Quality control and planning engineers

Management and administration 2462 Quality assurance and regulatory professionals
Management and administration 3115 Quality assurance technicians
Management and administration 3116 Planning, process and production technicians
Management and administration 3239 Welfare and housing associate professionals n.e.c.
Management and administration 3565 Inspectors of standards and regulations

Management and administration 3567 Health and safety officers
Management and administration 4112 National government administrative occupations
Management and administration 4113 Local government administrative occupations
Management and administration 4135 Library clerks and assistants
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(continued)

Pathway SOCCode SOC Name

Management and administration 4138 Human resources administrative occupations

Management and administration 4151 Sales administrators
Management and administration 4161 Office managers
Management and administration 5159 NA
Marketing 2472 Public relations professionals
Marketing 2473 Advertising accounts managers and creative directors

Marketing 3543 Marketing associate professionals
Marketing 3545 Sales accounts and business development managers
Marketing 3546 Conference and exhibition managers and organisers
Media, broadcast and production 2471 Journalists, newspaper and periodical editors
Media, broadcast and production 3416 Arts officers, producers and directors

Media, broadcast and production 3417 Photographers, audio-visual and broadcasting equipment operators
Media, broadcast and production 3421 Graphic designers
Media, broadcast and production 3543 Marketing associate professionals
Media, broadcast and production 4131 Records clerks and assistants
Media, broadcast and production 5244 TV, video and audio engineers

Media, broadcast and production 5414 Tailors and dressmakers
Media, broadcast and production 5449 Other skilled trades n.e.c.
Media, broadcast and production 8141 Scaffolders, stagers and riggers
Onsite construction 1122 Production managers and directors in construction
Onsite construction 2111 Chemical scientists

Onsite construction 2121 Civil engineers
Onsite construction 2126 Design and development engineers
Onsite construction 2436 Construction project managers and related professionals
Onsite construction 3114 Building and civil engineering technicians
Onsite construction 3567 Health and safety officers

Onsite construction 5215 Welding trades
Onsite construction 5216 Pipe fitters
Onsite construction 5221 Metal machining setters and setter-operators
Onsite construction 5223 Metal working production and maintenance fitters
Onsite construction 5224 Precision instrument makers and repairers
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(continued)

Pathway SOCCode SOC Name

Onsite construction 5231 Vehicle technicians, mechanics and electricians
Onsite construction 5234 Vehicle paint technicians
Onsite construction 5311 Steel erectors
Onsite construction 5312 Bricklayers and masons
Onsite construction 5313 Roofers, roof tilers and slaters

Onsite construction 5314 Plumbers and heating and ventilating engineers
Onsite construction 5315 Carpenters and joiners
Onsite construction 5319 Construction and building trades n.e.c.
Onsite construction 5321 Plasterers
Onsite construction 5322 Floorers and wall tilers

Onsite construction 5323 Painters and decorators
Onsite construction 5330 Construction and building trades supervisors
Onsite construction 7129 Sales related occupations n.e.c.
Onsite construction 8116 Plastics process operatives
Onsite construction 8121 Paper and woodmachine operatives

Onsite construction 8125 Metal working machine operatives
Onsite construction 8133 Routine inspectors and testers
Onsite construction 8141 Scaffolders, stagers and riggers
Onsite construction 8142 Road construction operatives
Onsite construction 8143 Rail construction and maintenance operatives

Onsite construction 8149 Construction operatives n.e.c.
Onsite construction 8221 Crane drivers
Onsite construction 8229 Mobile machine drivers and operatives n.e.c.
Onsite construction 9120 Elementary construction occupations
Procurement 1133 Purchasing managers and directors

Procurement 2424 Business and financial project management professionals
Procurement 3541 Buyers and procurement officers
Protective services 2426 Business and related research professionals
Protective services 2443 Probation officers
Protective services 3311 NCOs and other ranks

Protective services 3312 Police officers (sergeant and below)
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(continued)

Pathway SOCCode SOC Name

Protective services 3313 Fire service officers (watch manager and below)
Protective services 3314 Prison service officers (below principal officer)
Protective services 3315 Police community support officers
Protective services 3319 Protective service associate professionals n.e.c.

Protective services 3565 Inspectors of standards and regulations
Protective services 3567 Health and safety officers
Protective services 5449 Other skilled trades n.e.c.
Protective services 7214 Communication operators
Protective services 9241 Security guards and related occupations

Retail 1190 Managers and directors in retail and wholesale
Retail 3542 Business sales executives
Retail 3544 Estate agents and auctioneers
Retail 3545 Sales accounts and business development managers
Retail 5431 Butchers

Retail 5433 Fishmongers and poultry dressers
Retail 6212 Travel agents
Retail 7111 Sales and retail assistants
Retail 7112 Retail cashiers and check-out operators
Retail 7113 Telephone salespersons

Retail 7125 Merchandisers and window dressers
Retail 7130 Sales supervisors
Retail 9260 Elementary storage occupations
Science 2111 Chemical scientists
Science 2112 Biological scientists and biochemists

Science 2129 Engineering professionals n.e.c.
Science 3111 Laboratory technicians
Science 3113 Engineering technicians
Science 3567 Health and safety officers
Science 6139 Animal care services occupations n.e.c.

Transport 1161 Managers and directors in transport and distribution
Transport 1162 Managers and directors in storage and warehousing
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(continued)

Pathway SOCCode SOC Name

Transport 2123 Electrical engineers
Transport 2139 Information technology and telecommunications professionals n.e.c.
Transport 2424 Business and financial project management professionals

Transport 2436 Construction project managers and related professionals
Transport 3112 Electrical and electronics technicians
Transport 3121 Architectural and town planning technicians
Transport 3313 Fire service officers (watch manager and below)
Transport 3511 Air traffic controllers

Transport 3512 Aircraft pilots and flight engineers
Transport 3513 Ship and hovercraft officers
Transport 4134 Transport and distribution clerks and assistants
Transport 5235 Aircraft maintenance and related trades
Transport 5241 Electricians and electrical fitters

Transport 5249 Electrical and electronic trades n.e.c.
Transport 6214 Air travel assistants
Transport 6215 Rail travel assistants
Transport 7214 Communication operators
Transport 8141 Scaffolders, stagers and riggers

Transport 8211 Large goods vehicle drivers
Transport 8213 Bus and coach drivers
Transport 8231 Train and tram drivers
Transport 8232 Marine and waterways transport operatives
Transport 8233 Air transport operatives

Transport 8234 Rail transport operatives
Transport 9260 Elementary storage occupations
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APPENDIX B:

Ubiquitous Occupations
SOCCode SOC Name

1134 Advertising and public relations directors
1135 Human resource managers and directors
1139 Functional managers and directors n.e.c.
1190 Managers and directors in retail and wholesale
1221 Hotel and accommodation managers and proprietors

1223 Restaurant and catering establishment managers and proprietors
1224 Publicans and managers of licensed premises
1225 Leisure and sports managers
1251 Property, housing and estate managers
1253 Hairdressing and beauty salon managers and proprietors

1254 Shopkeepers and proprietors - wholesale and retail
1259 Managers and proprietors in other services n.e.c.
2119 Natural and social science professionals n.e.c.
2150 Research and development managers
2311 Higher education teaching professionals

2312 Further education teaching professionals
2314 Secondary education teaching professionals
2317 Senior professionals of educational establishments
2319 Teaching and other educational professionals n.e.c.
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(continued)

SOCCode SOC Name

2423 Management consultants and business analysts

2424 Business and financial project management professionals
2426 Business and related research professionals
2462 Quality assurance and regulatory professionals
3115 Quality assurance technicians
3311 Ncos and other ranks

3319 Protective service associate professionals n.e.c.
3442 Sports coaches, instructors and officials
3443 Fitness instructors
3531 Estimators, valuers and assessors
3539 Business and related associate professionals n.e.c.

3542 Business sales executives
3543 Marketing associate professionals
3544 Estate agents and auctioneers
3545 Sales accounts and business development managers
3561 Public services associate professionals

3563 Vocational and industrial trainers and instructors
3564 Careers advisers and vocational guidance specialists
4112 National government administrative occupations
4113 Local government administrative occupations
4114 Officers of non-governmental organisations

4161 Office managers
6214 Air travel assistants
7215 Market research interviewers
7220 Customer service managers and supervisors
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APPENDIX C:

Supply and DemandData Flow
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Emsi Burning Glass data
Our data is at the heart of what we do and we are confident that it is the most reliable, accurate and granular labour market
insight available in the UK. We take the view that to get a realistic picture of your focus labour market, rather than looking at
traditional labour market intelligence or ’big data’ like job postings or profiles alone, you need them together. This is why we
have uniquely integrated these different data sources, to give you one seamless dataset describing various aspects of the
economy in your area and beyond — available through software tools, research consulting, or API access.

LABOUR MARKET INTELLIGENCE

Over 2 billion data points ranging across jobs,
earnings, employment levels, education output, and
more. Data are sourced from a range of government
datasets; but we synthesise them and model to infer
missing cases; then we project forward job counts ten
years from latest BRES (now to 2030), detailed down
to local areas (LAU1) and specific occupations (4-digit

SOC) and industries (4-digit SIC).

JOB POSTING ANALYTICS

Harvested from tens of thousands of job boards, JPA
is updated every month with between 800,000 and 1
million new unique postings — we have a database of
more than 78 million postings as of writing. Every
posting is categorised across occupation (4-digit

SOC), detailed job title, location, company name and
against Emsi Burning Glass’ continuously updated
library of nearly 30,000 common and hard skills.

PROFILE ANALYTICS

A database of 14 million professional employment
profiles, Profile Analytics provides a supply-side
counterpart to the content-rich, demand-side
intelligence from JPA. Each profile captures

occupation, detailed job title and location, just as with
job postings, as well as categorising against Emsi

Burning Glass’ skills library. In addition, the data allows
identification of universities and degree subject areas,
as well as in some cases the career path through
which a professional has reached their current role.

SUSSEX LEARNING NETWORK | FINAL REPORT | 15 MARCH 2022 67


	Executive Summary
	Introduction
	Labour Market Overview
	Labour Demand
	Labour Supply
	Market Analysis
	Conclusions
	Pathway Definitions
	Ubiquitous Occupations
	Supply and Demand Data Flow
	Emsi data

