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Sussex Vocational Progression Accord Management Group Meeting

Monday 28 September 2009, Plumpton College

Minutes

	Members:
	
	

	Petra Billings 
	Plumpton College
	Chair

	Gerry Griffith 
	Chichester College
	

	Tanya Izzard  
	University of Brighton
	

	Debra Vice-Holt 
	Aimhigher Sussex
	

	Maureen Kilminster
	Central Sussex College
	

	Nick Swabey 
	Sussex Downs College
	

	Steve Lewis 
	City College Brighton & Hove
	

	Phil Mandy
	Northbrook College Sussex
	

	Vicki Smith 
	The Open University in the South East
	

	
	
	

	In attendance:
	
	

	Maureen Haywood
	Sussex Learning Network
	

	Adam Stewart 
	Sussex Learning Network
	Minutes

	Peter Barron
	Sussex Learning Network
	

	Viki Faulkner
	Sussex Learning Network
	

	Steph Baxter
	West Sussex County Council
	Observer

	
	
	

	Apologies:
	
	

	Peter Corrigan
	Worthing College
	

	Rob Evans
	University of Sussex
	

	David Fowler
	Sussex Coast College Hastings
	

	Bob Savill
	University of Chichester
	


1. Welcome, introductions and apologies
Petra welcomed the group and introductions were made.
2. Approval of minutes of the last meeting and review of matters arising

	Action
	Resolution

	1) Adam Stewart to identify and contact Mary Barrett’s replacement regarding SVPA group membership
	The group welcomed Nick Swabey 

	2) Adam Stewart to forward link to Foundation Degree database to the SVPA group member
	Link circulated to group

	2.5i) Adam Stewart to follow up action 5i from the previous meeting 
	Carried forward

	2.5ii) Simon Ives to follow up action 5ii from the previous meeting
	Carried forward

	2.5iii) Deputy Director to enter “from” and “to” columns into the spreadsheet of progression agreements.
	Peter Barron to alter spreadsheet in consultation with group

	5) All to feedback to Debra Vice-Holt with any relevant information regarding indicative progression routes into the three Higher Education Institutes in Sussex from the new 14-19 Diplomas
	Debra will continue to consult with the group


3. Progression Agreements for approval
The group reviewed the progression route spreadsheet. The following changes within Sussex were advised and agreed by the group
Removals

	FdSc Health and Social Care (Brighton University) withdrawn. This affects six agreements which are top-ups to Chichester, Brighton and the Open Universities and three agreements which are NVQ4, HE Certificate and Registered Managers’ Award from the Open University or any provider.

	FdA Youth Work (Brighton University) withdrawn. This affects six agreements which are top-ups to Chichester, Brighton and the Open Universities and University Centre Hastings.

	Fd Social Care (Chichester University) withdrawn. This affects six agreements which are top-ups to Chichester, Brighton and the Open Universities.

	Hons degree in Social Care (Chichester University) withdrawn. This affects two agreements from NVQ4 courses and the Registered Managers Award.

	Hons degree in Sport and Activity Science (Chichester University) withdrawn. This affects four draft agreements from FDs at Chichester University, Hastings College and Sussex Downs College.

	Hons degree in Leadership in Health and Social Care (Chichester University) withdrawn. This affects two agreement from FDs at Chichester and Brighton Universities.

	Dip HE Childhood, Youth and Society (Chichester University) withdrawn. This affects six agreements which are top-ups to Chichester, Brighton, Sussex and the Open Universities and University Centre Hastings.

	Hons degree in Childhood, Youth and Society (Chichester University) to be withdrawn after this year. This affects two agreements from Dip HE and an FdA from Chichester and Brighton Universities (one more year to run at Y3).

	Fd Street Arts Performance (City College) to be withdrawn. This affects one agreement from BTEC National Diploma from Northbrook College.

	Fd Electrical and Electronic Engineering (City College) to be withdrawn. This affects four agreements including the BTEC National Diplomas at Chichester, Northbrook and Central Sussex Colleges and the route from the Advanced Apprenticeship.

	Fd Mechanical and Manufacturing Engineering (City College) to be withdrawn. This affects six agreements including the BTEC National Diplomas at Sussex Downs, City, Central Sussex, Chichester and Hastings Colleges and the route from the Advanced Apprenticeship.


Additions
	FdA Working with Young People (Brighton University) introduced. Progression route to BA (Hons) Professional Studies in Learning and Development (Brighton University).

	FdSc Agriculture (Plumpton) progresses to Biological Sciences (Brighton University).

	FdSc Animal Science (Plumpton) progresses to Ecology and Biogeography (Brighton University).

	FdSc Horticulture (Plumpton) progresses to Biological Sciences (Brighton University).

	FdSc Outdoor Adventurous Activities (Plumpton) progresses to Sports Coaching (Brighton University).

	BTEC National Certificate Performing Arts (Acting) (Chichester College) progresses to two FdAs in Theatre Arts (Acting) and in Theatre Arts (Festival, Site Specific and Street Arts) (Northbrook).


4. Learning Opportunities Report
Maureen updated the group on Learning Opportunities in the South East website, South East Routes and the Learning at Work Information Service (LAWIS) project. Maureen brought to the group’s attention the various difficulties that face the project in its efforts to evaluate the worth of progression agreements. 
· Due to significant maintenance and expansion, the South East Routes website’s hit data is unreliable

· Small numbers of people are downloading progression agreement certificates

· It is very difficult to parse evidence regarding which county a given user lives in from data generated by the website
Maureen stated that Learning Opportunities had received 3000 hits since January 2009.

Maureen asked whether anyone had any figures regarding those who have used progression agreements to expedite their access to a given course, and suggested that the suite of LaWIS websites be marketed at practitioners and those who use the websites in an IAG capacity. 

The group could provide no further evidence on the question of whether student access had been facilitated by progression agreements. 

Gerry Griffith suggested that users be surveyed in an effort to understand who are using the websites. Survey Monkey was suggested as a viable tool for this purpose.
Action: MH to put the market survey suggestion to the LaWIS management group for approval.
5. Reports from members on take-up of progression routes 
Peter told the group that the student tracking procedures established during the first phase of SLN activity had yielded no quantifiable results. Peter noted that this outcome, when combined with the lack of evidence for the usage of progression agreements more generally, was cause for concern. 

Debra stated that Aimhigher had experienced similar difficulties in obtaining data for the purposes of student tracking. Debra also noted that UCAS was a poor mechanism for capturing this kind of data. Tanya pointed out that many of the applicants for the courses in question would not be applying through UCAS, and went on to reinforce Debra’s assertion that UCAS was a poor tracking system. Tanya stated that many of the students using progression routes would have come to them through the staff at the colleges and institutions in question and not through South East Routes or Learning Opportunities.

Peter asked if sampling groups of students with the help of course teams might be a better way of building an evidence base for the use of progression agreements. The group agreed that this could be a useful way forward.
6. Future direction of SVPA – creation of action plan

Peter put forward proposals for an SVPA action plan with the following goals:
1. Create progression framework/pathway for Advanced Apprenticeships

2. Create progression framework/pathway for 14-19 Diplomas

3. Improve uptake of progression accords

4. Improve effective monitoring and evaluation of uptake

Viki suggested that in future it might be better to focus on pathways rather than agreements.
Gerry emphasised the value of the SLN’s historical approach of bringing course teams together.

Action: PB to liaise with the Chair on the development of an action plan
7. Review of terms of reference
In the light of the changed profile of the SLN, the group considered a proposal to review their terms of reference.
· On point 3.4, the group agreed that their remit should be expanded to consider agreements in areas beyond Foundation degrees and diplomas.

· On point 3.5, the group accepted the principle for the inclusion of an additional purpose of “Development of a Sussex Vocational Progression and Credit Service”. This will fulfil the proposal accepted by the SLN Board at their meeting of 13 May 2008 to run such a service.

Tanya noted that it would be sensible to try and bring together the SVPA management group and those involved with the Sussex Liaison Progression Accord (SLPA) to ensure that work was not being overlapped and duplicated, and to share best practice.

Action: PB to liaise with Bob Savill and Penny Edwards on links between the SVPA and the SLPA

8. Election of Chair
Gerry Griffith of Chichester College was elected Chair to replace Petra Billings who stood down because she is moving to a new job.

9. Date of next meetings
28 January 2010, 1400-1530, Chichester College
13 May 2010, 1400-1530

16 September 2010, 1400-1530
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