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Sussex Vocational Progression Accord Management Group Meeting

Thursday 28 January 2010, Chichester College

Minutes
	Members:
	
	

	Gerry Griffith
	Chichester College
	Chair

	Bob Savill
	University of Chichester
	

	Dawn Howard
	City College Brighton & Hove
	

	Mike Dixon 
	Aimhigher Sussex
	

	Nick Swabey 
	Sussex Downs College
	

	Steve Lewis 
	City College Brighton & Hove
	

	Tanya Izzard  
	University of Brighton
	

	
	
	

	In attendance:
	
	

	Paul Mitchell
	Sussex Council of Training Providers
	

	Peter Barron
	Sussex Learning Network
	Minutes

	Sue Forsyth
	Chichester College
	

	Viki Faulkner
	Sussex Learning Network
	

	
	
	

	Apologies:
	
	

	David Fowler
	Sussex Coast College Hastings
	

	David Stokes
	Plumpton College
	

	Jessica Stubbings
	East Sussex County Council
	

	Maureen Kilminster
	Central Sussex College
	

	Phil Harland
	Varndean College
	

	Phil Mandy
	Northbrook College Sussex
	

	Rob Evans
	University of Sussex
	

	Vicki Smith 
	The Open University in the South East
	


1.
Welcome, introductions and apologies

Gerry welcomed the group and introductions were made. Pete explained that Petra Billings had not yet been replaced at Plumpton College and that Peter Corrigan of Worthing College had been replaced as Chair of Sussex Sixth Forms Forum by Phil Harland, Principal of Varndean College. He also reported that he had invited a representative of East Sussex County Council 14-19 team to represent the local authorities as agreed in the action plan.

2.
Approval of minutes of the last meeting and review of matters arising

	Action
	Resolution

	4.
MH to put the market survey suggestion to the LaWIS management group for approval.
	Management Group felt this would unpopular with users 

	6.
PB to liaise with the Chair on the development of an action plan
	Action plan drawn up and circulated

	7.
PB to liaise with Bob Savill and Penny Edwards on links between the SVPA and the SLPA
	Meeting to discuss the two accords set up for 16 February with AimHigher, Widening Participation and University Heads of Admissions and Chair of this group


3.
Progression Agreements for approval

The group reviewed the progression route spreadsheet. The following changes within Sussex were advised and agreed by the group.

Removals

There have been no removals since the last meeting.

Additions
All are guaranteed offers: 

	Progression route from HND Aerospace Engineering (Central Sussex College) to BSc (Hons) Aeronautical Engineering (one year top-up) (Brighton University).

	Progression route from HND Electrical/Electronic Engineering (Central Sussex College) to BSc (Hons) Electronic Engineering (one year top-up) (Brighton University).

	Progression route from HND Manufacturing Engineering (Automotive) (Central Sussex College) to BSc (Hons) Automotive Engineering (one year top-up) (Brighton University).

	Progression route from HND Manufacturing Engineering (Central Sussex College) to BSc (Hons) Mechanical and Manufacturing Engineering (one year top-up) (Brighton University).

	Progression route from HND Mechanical Engineering (Central Sussex College) to BSc (Hons) Mechanical and Manufacturing Engineering (one year top-up) (Brighton University).

	Progression route from HND Aerospace Engineering (Central Sussex College) to BEng (Hons) Aeronautical Engineering (Brighton University).

	Progression route from HND Electrical/Electronic Engineering (Central Sussex College) to BEng (Hons) Electrical and Electronic Engineering (Brighton University).

	Progression route from HND Manufacturing Engineering (Automotive) (Central Sussex College) to BEng (Hons) Automotive Engineering (Brighton University).

	Progression route from HND Manufacturing Engineering (Central Sussex College) to BEng (Hons) Mechanical Engineering (Brighton University).

	Progression route from HND Mechanical Engineering (Central Sussex College) to BEng (Hons) Mechanical Engineering (Brighton University).


Pete reported that Central Sussex had also told him that engineering advanced apprentices from the college had a progression route to the engineering HNC/HND at the college. Gerry proposed that all such internal progression routes be mapped by Management Group FE members and reported to Pete for inclusion on the system.

ACTION:   FE college representatives to map internal level 3 to level 4 progression routes and pass them to Pete for inclusion on SVPA database.

4.
Feedback on applications from diplomas to HE courses and any problems arising

Pete had asked all providers some questions about applications from those with 14-19 diplomas. Bob reported that Chichester University had received one application to an IT course. In principle, diploma students would be asked to amass slightly fewer UCAS points than A-level students because of the notionally greater value of a level 3 diploma.

Pete reported that the University of Sussex had received three applications, two of which had been offered places. The other was rejected because they were only taking 2 AS levels within their ASL. One of those accepted was taking an OCR certificate for their ASL (rather than A-level), but because of the particular degree they were applying for (Media Practice) the Admissions Tutor reviewed the application and was willing to make an offer. Like Chichester, therefore, they were treating each application on its individual merits. Sussex had a particular condition that the extended project should be in essay form. Sussex did not use the UCAS tariff as a guide.

Tanya reported that Brighton used the UCAS tariff but did not know how many diploma students had applied to the university.

ACTION: Tanya to find out how many applications there had been from diploma students to the University of Brighton.

There was agreement that it would also be useful to know if and where Sussex diploma students were planning to progress. 

ACTION: All those who go to area agreement meetings to request data on planned destinations of their advanced diploma students.

ACTION: Pete and Mike to liase with local authorities to survey existing students to discover attitudes to progression.

5.
Advanced Apprenticeships – presentation and discussion

Paul Mitchell, Executive Director of the Sussex Council of Training Providers, gave a presentation on the nature of apprenticeships covering the fact that they comprised three parts: functional skills, technical certificate and an NVQ. He said that they were only for those in work and aged between 16 and 24. An important revision to the Specification of Apprenticeship Standards was due in 2011 with the promise that all advanced apprenticeship frameworks (level 3) would be assigned a UCAS tariff (currently this only applied to accountancy). Key reference points were www.apprenticeships.org.uk/Partners/FrameworkSearch.aspx? to see the requirements for apprenticeship frameworks and www.apprenticeships-in-sussex.com www.apprenticeships-in-sussex.com for apprenticeships offered in the county. He pointed out the government’s strategy to create 20,000 new advanced apprenticeship places in 2010-11 and for there to be new level 4 higher apprenticeship frameworks which might encompass HNC/HNDs or Foundation Degrees as the technical certificate component.

The presentation generated much discussion about issues arising. Study skills of apprentices were still considered by many universities to be under-developed for undergraduate courses. HEIs needed to be convinced that the technical certificate (a BTEC for example) was good enough preparation for higher education. There were also questions around whether all courses were delivered in the same way and whether it was possible for an apprentice to commit to full-time HE study if they were employed. Viki said that there were examples of bridging units which could help apprentices make the jump into HE.

ACTION: Viki to find an example of a study skills bridging unit suitable for apprentices.

Tanya asked what happened to apprentices once they were qualified. Paul and Sue responded that, in their experience, apprentices tended to stay with the same employer and might progress to an NVQ4 or FD. Tanya said that it was hard to persuade employers to engage with work-based learning at HE but if the apprentices already came with a willing employer, this should be easier.

Paul had just begun some research on behalf of SLN into what kinds of apprentices were present in Sussex and would report by March.

ACTION: Paul to circulate the results of his research before the next SVPA meeting.

Steve noted that apprentices often did not apply for FDs because it was unclear where they would get funding from. They would need to give up work to access full-time funding. For a higher apprenticeship, employers would need to fund the NVQ4 element as this would not be covered by HEFCE grant.

6.
Progress on action plan

Peter circulated an update to the action plan and it was adjusted to take account of discussions and actions agreed at this meeting.
7.
Date of next meetings

13 May 2010, 1400-1530 at City College Brighton and Hove (Note changed venue)

16 September 2010, 1400-1530 at Sussex Downs College in Eastbourne or Lewes
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