[image: image1.jpg]SWgsex

learningnetwork




Progression Agreements

Outcomes

The original business case for the Sussex Learning Network sets out a commitment to developing a progression accord (or progression agreement) relevant to vocational learners in Sussex. 

The business case commits to delivering, by 2008: 

· a progression accord that builds upon a highly successful “academic” foundation to embrace vocational and academic learners
The existing Sussex Liaison and Progression Accord (SLPA) is proposed as a route to achieving this vocationally focussed accord. The business case suggests that the Sussex Learning Network will work towards the establishment of a vocational accord by:
· building on the Sussex Liaison and Progression Accord (SLPA) to develop an accord that embraces learners with vocational qualifications. The vision would be that these learners can, like existing learners under the SLPA, indicate their participation in the accord and be offered a guarantee

Within the Sussex Learning Network we are aiming to increase opportunities for a diverse group of learners with a range of qualifications and experiences. We may therefore find it appropriate to look at this issue from a curriculum specific standpoint, rather than trying to develop a ‘one size fits all’ model. This would mean developing various individual agreements that relate to individual curriculum or subject areas. 
Getting started

The proposal is that we begin by focussing on two or three areas of the curriculum, and look at developing pilot agreements that can then be expanded, and the learning extended into other curriculum areas. 

The pilots might begin by focussing on a very specific pathway, and establishing guaranteed progression for example from a Foundation Degree into level 6 of a relevant Honours Degree(s) at a specific institution(s). 

Another example would be looking at guaranteed admission onto a Foundation Degree for learners coming from specific FE courses, or who had gained specific work experience (this could include identifying particular employers locally and tying them into the scheme). This could build on work by the OU to provide credit recognition for learning programmes run by employers or professional bodies. 
Current picture

I am working with the five lead institutions to identify people interested in meeting to discuss cross-curricular progression issues. This group would seek to support curriculum specific developments and feed into the Curriculum Team. I have met with the relevant people at the Open University, the University of Brighton and the University of Sussex, who are keen to be involved. I have also been in contact with those identified from the University of Chichester and Northbrook College. Fenella Tallon and I have discussed the LSC’s involvement in this group, and Fenella has produced a paper setting out the LSC’s position so that we can work towards progression routes and agreements that are relevant at all levels. Suggested membership of this group is as follows:

Rob Evans – University of Sussex; Bob Savill – University of Brighton; Vicki Smith – Open University; Sarah Gilroy - University of Chichester; Dave Dunn - Northbrook College; Fenella Tallon – LSC; Sarah Hardman – Sussex Learning Network
I have had some interesting initial conversations with the LSC and QCA about national developments in credit for FE and HE, and how we might look at credit frameworks locally to support our work on progression.

I have contacted the Hampshire and Isle of Wight Lifelong Learning Network (Progress to Succeed) who are developing progression agreements in Business & Management and Popular Music. They have been keen to work with us to enable sharing of information and peer learning.

Through conversations with lead institutions and curriculum leads, and the mapping work that has already been carried out, I have identified three potential areas in which pilot agreements could be trialled. These are:

· Sport

· Health & Social Care

· Music

The intention will be to work with these specific areas of the curriculum, looking at where agreements between specific courses and/or institutions can support learner progression, to learn from these pilots and to develop models or learning that can be rolled out across other areas of the curriculum.
Next steps

The first step will be for the Curriculum Team to agree on the subject areas proposed as pilots for progression agreements.
Once these are agreed, these will then feed into the two-year planning process for the Sussex Learning Network, part of which will be to agree and set milestones for each activity. We will need to look at how progression agreements in each curriculum area will be developed, agreed and implemented.

Our two-year plan will contain milestones towards the targets for each of our areas of activity. In relation to progression, we propose including a milestone of setting one progression agreement in place by December 2006.
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