Community Practice SLN proposal

1. Membership of Curriculum Group
The lead institutions will invite:

· a representative from the University of Chichester (this was hoped to be Ian Crammond but as he will be leaving, Chichester will identify someone else) 

· Julie Kilner - Development Officer from West Sussex VOLG (Voluntary Organisations Liaison Group).

2. Outcomes   

The work of the Community Practice Curriculum Group will build on work already undertaken within this curriculum area, particularly in terms of mapping of provision. We will work in the context of the work of the overall Curriculum Team and the SLN core team to develop the provision in this curriculum area, ensuring that it is accessible and relevant to potential learners, particularly those currently within the workforce, and to employers. The development of provision may take the form of new courses, but is likely to have a major focus on adapting existing provision, in terms of content and / or mode. We have requested some ASNs through the SLN, but anticipate a major outcome in terms of student numbers will be that existing places are accessed by those currently not benefiting from them, due to the development of increased flexibilities. We will focus strongly on progression, and this will be supported both through the development of progression accords, and through changes such as to the content of existing provision, making it more relevant to support learners’ entry onto a higher level course.  
Curriculum development

Responding to the gaps identified through the mapping of provision, we will increase the range of courses that are delivered in complementary ways, to:

· ensure that existing skills training is offered across Sussex (looking at provision such as that offered via the HVA programme) by 2007/08
· ensure that gaps in provision at all levels are addressed by new courses or multi-levelling of existing courses (looking at opportunities offered by courses such as WICO and the Altogether programme) by 2007/08
· roll out the FD in Community Development across areas of Sussex where it is not currently offered (5 ASNs in 2007/08) 

· develop postgraduate modules in learning for community organisations (5 ASNs in 2006/07 and 7 ASNs in 2007/08)
In increasing the range of courses and modes, we will:
· Identify relevant modules, for example within OU programmes, that can be used as single training modules or APL for other programmes (5 ASNs in 2007/08)
· explore the potential for rolling out blended and e-learning (with the e-learning curriculum strand); work based learning, mentoring and Action Learning sets across programmes within this curriculum stream (exploratory work to be completed 2006/07 for roll out 2007/08)
Progression

· We will develop a range of benchmarks to ensure that APL/APEL can be successfully offered across and between different types of provision. (to be in place 2007/08)
· We will establish at least 1 progression accord between specific courses (e.g. WICO and the Foundation Degree in Community Development) (to be in place 2007/08)
· We will seek the endorsement of the FD by the England Standards Board for Community Development Work Training and Qualification (by 2007/08)
Staff development

· Working with the SLN Staff Development Officer, we will ensure that staff development provision is in place to support trainers within this curriculum area to move between delivery at different levels and with different accrediting bodies, (looking at courses such as the ‘Teaching in HE’ accredited short course offered within CPD at the University of Brighton, which may need revising, and the MA in Lifelong Learning at the University of Sussex which could accommodate additional Community modules).
Marketing / IAG
Working in conjunction with the Sussex Learning Network Core Team and Curriculum Team, we will:
· contribute to the SLN student-facing website 

· develop leaflets to promote new or adapted provision, 

· produce materials mapping pathways into and between provision – targeted at learners, potential learners (outside and within workforce) and employers 

Employer engagement

We will further investigate the needs of employers and develop strategies to ensure these are met within the developing curriculum and within the workplace. We will do this through:

· the inclusion of employers on the Steering group
· focus groups
· the development of a resources pack for employers and employees on the benefits and practical application of learning in this curriculum area
Student support

We will develop strategies to address the financial constraints of non-traditional learners and small voluntary organisations, such as:

· making ‘Funder Finder’ at the University of Brighton available to potential as well as actual students
· offering courses within this strand on a module by module basis 

· following up on the universities’ use of their Access funds

Awareness raising

· We will Identify and disseminate information regarding the UK national and regional policy and the array of education and training in this curriculum area

· We will hold 1 cross-Sussex conference for learners, employers and education providers and 3 area based seminars during the period 2006-08.

PAGE  
1

