



Sussex Vocational Progression Accord 

Agreement Checklist

The purpose of this checklist is to provide guidance for those drawing up agreements within the Sussex Vocational Progression Accord, and to provide a summary of the scope and content of each agreement for those approving them. 

Please complete each section and submit with your draft agreement.

	Learners

	

	1. Who are the intended beneficiaries of this agreement? E.g. vocational level 3 learners; returning learners with work-based qualifications etc

	Target Group 1:  

NQF Level 3 learners (or equivalent) progressing to NQF (HE) Level 4 programmes

· Access students (from OCN colleges in SE region completing relevant business/service programmes)

· School leavers in identified Sussex schools and sixth form colleges progressing from conventional academic programmes (GCSE/A level)

· School leavers progressing from vocational academic programmes 

           (e.g. AVCEs in Hospitality and Travel and Tourism)

· Full or part-time time mature service sector employees working in identified hospitality, tourism, leisure, retail and travel enterprises within the county but who may not possess formal qualifications.

who wish to progress to both  existing and new Foundation Degrees  in:

· Hospitality and Events Management

· Travel and Tourism

· Retail Enterprise           (new programme- Sept 2007 start)

· Food and Culinary Arts (new programme- Sept 2007 start)                or 

· existing  BA programmes (NQF Level 4 entry – Year 1) in Travel/Tourism, Hospitality, Events and Retail at SSM , UoB Eastbourne

Target Group 2  

NQF Level 5 learners progressing to NQF Level 6 programmes

CCBH FD graduates in hospitality and events/travel and tourism/ food and Culinary Arts progressing to corresponding NQF Level 6 (BA) top-up programmes at SSM, UoB Eastbourne 

SDC FD graduates in Retail Enterprise /Food and Culinary Arts progressing to corresponding NQF Level 6 (BA) top-up programmes at SSM, UoB Eastbourne

Target Group 3  

NQF Level 5/6 graduating Food and Culinary Arts learners progressing to NQF Level 7 (Masters Programme) in Food and Culinary Arts at SSM, UoB Eastbourne



	2. Does it cater for the full range of progression routes for level 3 vocational provision? (Are there qualifications in this subject area offered at levels 3 or 4 by providers in Sussex that are not included in this agreement, and if so, why are they not included?)

	It is intended to develop articulated progression agreements for most learners who have followed and successfully completed vocational programmes in TTHRE areas (Travel, Tourism, Hospitality, Retail and Events) at NQF Level 3 within both schools and FE/Sixth form colleges. There is also the intention to develop guaranteed progression routes for school leavers completing with conventional GCSE/A Level qualifications

Many of the FE colleges within the Sussex area and to the east of Worthing have formalised agreements with schools for progression to level 3 courses which in turn will feed into the FD and BA offers at SSM and its FE partner colleges.

Chichester College currently has independent progression arrangements for its level 3 learners although there has been some initial discussion as to alternative progression routes for their students outside of the immediate vicinity.

As detailed in section 1 above , progression agreements will also be put in place to promote learners’ transition from NQF level 5 (FDs) to BA top-up degrees at UoB (and possibly  University of Chichester should  this institution indicate a wish to collaborate) in Travel, Tourism, Hospitality, Retail and Events curriculum areas 



	3. How does it encourage participation by non-traditional learners including those at work?

	Programme design reflects the widening participation agenda by offering TTHRE courses at FD levels which integrate the imperatives for flexibility, blended delivery and work-based learning.

Progression agreements both formalized and informal are being actively pursued with the key TTHR employment sectors in the county both directly and via the Sectoral CoVEs



	4. Does the agreement take into account geographic barriers to progression that learners may face? e.g. are all the progression opportunities confined to one part of Sussex? Would progression opportunities offered require learners to travel extensively (e.g. from a FD in Hastings to a top-up in Chichester)?

	Currently opportunities are more focussed on progression routes between FEIs and HEIs in the Brighton/Eastbourne corridor. However learners currently studying in westernmost locations are not excluded from progression opportunities (e.g. Chichester College has links with University of Portsmouth and links with UoB are being encouraged by the SLN TTR curriculum team ) 

As indicated in section 2 above, the SLN is keen to promote and facilitate top-up progression between FE colleges’ TTH provision and Level 6 top-ups in this part of Sussex. This will be an area for future development. 




	Employers

	

	5. Does the agreement have the support of employers?

	There have been strong expressions of interest from service sector employer groups and representative bodies (Retail CoVE (‘The Retail Exchange’) , Retail Advisory Fashion Forum and some Hospitality SMEs such as ‘Sky Catering’

In most cases, final employer approval and participation from September 2007  will be  contingent on the various organisations’ staff development budgets 



	6. Does it fit with occupational standards or sector skills agreements?

	The development of both new and existing FD programmes have been informed by the relevant occupational standards e.g. in the case of the Retail Enterprise FD, this has been designed to reflect the requirements of Skillsmart’s (Retail SSC) national guidelines for the development of retail foundation degrees.




	Institutions

	

	7. Has the agreement been approved by the institutions concerned?

	No. Initial discussions indicate that it would be possible to build on progression arrangements already in place between schools/community colleges and UoB/SSM’s partner FE colleges (CCBH and SDC). These arrangements relate to existing FD programmes and other level 3 vocational courses in the TTHR disciplines. It will be necessary to revise these agreements to incorporate the new FD qualifications that will be available from September 2007



	8. Does the agreement include more than one provider active in this curriculum area in Sussex?

	Currently the intention is that there will 3 providers of FD qualifications (2 FE colleges – SDC and CCBH and one HE institution- UoB ) and approximately 25 schools who will be  involved in the development of this accord.

As mentioned in sections 2 & 4 above, a future area for development will be to draw in two institutions in Chichester to become more closely involved in some areas of provision covered within the agreement .



	9. Is there scope for extending this agreement? How and when will this be achieved?

	Yes as per point above in section 8



	10. Does the agreement make provision for credit transfer / APL / APEL?

	It will do in line with the prescribed ‘defining characteristics of FDs’ as articulated  by QAA and the University of Brighton’s APL/APEL policy



	11. What arrangements are in place to identify learners admitted via the SVPA and to support them on their course?

	At school level, learners will be identified via the IAG services, and professionals working within this area have been identified by the SLN TTR curriculum team. Sixth form tutors and IAG counsellors are being encouraged to work closely with the appropriate FD admissions tutors at each FEC.

A 1 year research project, funded by the SLN ‘Practitioner research fund’ is due to commence within the next month which will investigate in detail the aspirations, perceptions and specific support and development needs of potential FD learners progressing from schools to TTRH programmes in the region 

At the FE/HE interface, there are already established links in place between the UoB’s partner FECs and there is ongoing close collaboration and support for these shared FD programmes’ implementation and development. The support and further progression of students is a particular concern and responsibility of the respective FD course leaders and their teams

 

	12. Are there sufficient ASNs to support student progression?

	Currently, SSM/UoB is developing a suite of BA top-up programmes for validation in July 2007. When these programmes are validated, the existing numbers will be supplemented to an extent by some further ASNs generated via these new programmes.

At FD level, there is a proposal that further ASNs be bid for the FDs in Retail Enterprise and Food and Culinary Arts for the 2008-9 academic year.

While it is difficult to gauge the exact level of demand for the new FD programmes, the initial indications that the ASN granted should suffice for the 2007-8 academic year.




	Impact

	

	13.  Does the agreement facilitate progression that would otherwise be problematic?

	Yes. 

Progression routes without such agreements would be less transparent to learners. Key to the success of this agreement will be three way communication between school/FEC and University partners and that opportunities are taken wherever possible by HE/ FE (FD)  admissions and course teams  to communicate choices and benefits to aspiring learners. 



	14.  Does it formalise existing progression routes?

	Yes – this will be one of the key benefits

	15. Does it support progression into higher education? (e.g. at entry level; with advanced standing)

	This progression accord relates almost exclusively to progression into higher education. It is believed that this particular agreement will contribute specifically to increasing participation rates in TTHR Higher Education programmes in the county. This will be supported by providing appropriate IAG to learners, communicating the range of choices they have, offering flexible programmes that consider their specific personal, learning and employment circumstances and offering relevant programmes of study which reflect the needs of the sector and are most likely to secure employer engagement and support



	16. Does it support progression through higher education? (e.g. from FD into level 6 top-up opportunities; progression beyond level 6)

	Yes. As outlined above in section 1 (‘Target group 3’)




	Usability

	

	17.  Is a clear, accessible statement about the agreement provided by all institutions involved?

	This has yet to be drafted and formalised
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