



Sussex Vocational Progression Accord 

Agreement Checklist
The purpose of this checklist is to provide guidance for those drawing up agreements within the Sussex Vocational Progression Accord, and to provide a summary of the scope and content of each agreement for those approving them. 

Please complete each section and submit with your draft agreement.

	Learners

	

	1. Who are the intended beneficiaries of this agreement? E.g. vocational level 3 learners; returning learners with work-based qualifications etc

	Learners on foundation degrees wishing to top up to full undergraduate degree.


	2. Does it cater for the full range of progression routes for level 3 vocational provision? (Are there qualifications in this subject area offered at levels 3 or 4 by providers in Sussex that are not included in this agreement, and if so, why are they not included?)

	Progression from level 3 will be addressed in next phase of work.


	3. How does it encourage participation by non traditional learners including those at work?

	It allows learners choice of full or part-time provision to gain full undergraduate degree.  It also alerts course leaders to potential support needs of non traditional learners.


	4. Does the agreement take into account geographic barriers to progression that learners may face? e.g. are all the progression opportunities confined to one part of Sussex? Would progression opportunities offered require learners to travel extensively (e.g. from a FD in Hastings to a top-up in Chichester)?

	It offers guaranteed interviews and takes into account the need for choice of geographical location of institutions.



	Employers

	

	5. Does the agreement have the support of employers?

	Students are encouraged to seek the support of their employing organisations.  Course Leaders alerted to need for employer co-operation.


	6. Does it fit with occupational standards or sector skills agreements?

	Foundation degrees relate to own specific occupational standards.  There is currently no specific Sector Skills Council for the Community and Volunatary Sector.  We are, however, engaged in discussions on the development of such (with the Department for Communities and Local Government via the LSC).



	Institutions

	

	7. Has the agreement been approved by the institutions concerned?

	In development.


	8. Does the agreement include more than one provider active in this curriculum area in Sussex?

	Yes, four providers.


	9. Is there scope for extending this agreement? How and when will this be achieved?

	Possibility of extending this agreement as content of Northbrook foundation degree develops and most appropriate routes emerge.


	10. Does the agreement make provision for credit transfer / APL / APEL?

	Guaranteed interview gives the opportunity to explore possibilities for APL.  Interviews also provide space to identify gaps in knowledge and suitable bridging provision.


	11. What arrangements are in place to identify learners admitted via the SVPA and to support them on their course?

	Arrangements for identification of learners to be discussed. See no. 10 in relation to learner support.


	12. Are there sufficient ASNs to support student progression?

	Yes



	Impact

	

	13.  Does the agreement facilitate progression that would otherwise be problematic?

	Yes, it increases knowledge and range/choice of progression routes.


	14.  Does it formalise existing progression routes?

	Yes, in some cases.


	15. Does it support progression into higher education? (e.g. at entry level; with advanced standing)

	This will be addressed in next phase of work on progression.


	16. Does it support progression through higher education? (e.g. from FD into level 6 top-up opportunities; progression beyond level 6)

	Yes.



	Usability

	

	17.  Is a clear, accessible statement about the agreement provided by all institutions involved?

	In development.
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