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Sussex Vocational Progression Accord Management Group
Partners have signed up to the Sussex Vocational Progression Accord (SVPA), which includes provision for a management group to oversee delivery of the accord, via the subject specific agreements. 
Institutions have committed to the SVPA for an initial three year period, and the management group will be the mechanism by which this is maintained. 

Membership
The membership of the group includes each of the providers of higher education in Sussex, plus a representative of the 6th form colleges.

Below is a list of the membership, as approved by each of the institutions. A chair will be drawn from the membership and the secretariat provided from the SLN core team in the first year of operation.
University of Sussex


Rob Evans

University of Brighton 


Tanya Izzard

University of Chichester


Natalie Warren

Open University



Vicki Smith

Northbrook College Sussex

Simon Ives

Plumpton College



Petra Billings

Chichester College



Gerry Griffith

Sussex Downs College


Mary Barrett

City College Brighton & Hove

Steve Robinson

Hastings College



Gerrard Allsop

Central Sussex College


Maureen Kiliminster

6th form colleges representative

Jackie Johnston (or nominee)
Purpose of the management group

1. Management of existing agreements

To verify the content of individual subject specific agreements, ensuring that courses contained in agreements are still running, and any new courses that are relevant are built in. 
2. Promotion of agreements

Members of the group will, on behalf of their institution:

· ensure that the agreements are promoted to prospective students
· ensure that staff internally are aware of the agreements and are operating them effectively

3. Monitoring of usage and effectiveness of agreements

To provide monitoring data on those students (whom institutions will need to identify at the point of registration) entering the institution via one of these progression agreements. 

To bring this data to the management group for discussion and to inform future developments and promotion of agreements.
4. Development of agreements 

To comment on draft agreements prior to SLN Board approval.

The group will also, in the longer term, be in a position to identify opportunities for further progression agreements.
Frequency of meetings

The group will meet for the first time in autumn 2007, and up to a further 3 times, prior to SLN Board meetings, during the academic year 2007/08. 
It is anticipated that in future years an annual meeting may be all that is required to update the existing agreements within the SVPA. 

The Board is asked to note the membership and function of the Sussex Vocational Progression Accord Management Group. 
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